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Executive Summary

Deliverable D7.4: Disseminate / Communicate 2.0 provides a continuation and strategic update
of Deliverable D7.3, further developing DIAMOND’s communication and dissemination framework
based on the outcomes of the D7.3 period (M6-M18). Building on the initial strategy, this
deliverable reflects the progress achieved, integrates performance data and stakeholder insights,
and outlines the transition toward a more targeted, impact-driven communication approach in the
next phase of the project.

DIAMOND aims to enhance labor market participation through innovative, evidence-based Active
Labour Market Policy (ALMP) solutions, structured around four Key Exploitable Results (KERS):
the EGROW Index (KER1), the MOVEE platform and Al models (KER2), economic analysis
(KER3), and the Grassroots Living Lab (KER4). Communication and dissemination activities play a
central role in ensuring that these results reach and benefit all relevant stakeholder groups.

Sections 1-2: Deliverable Objectives & Website Communication & Dissemination: The
deliverable begins by outlining its objectives and positioning dissemination as a key driver of
impact. It then presents the DIAMOND website and blog as the central pillars of the project’s digital
ecosystem. Up to M18, the website has served as the primary knowledge hub for all target groups,
supported by a growing body of blog content structured around four thematic pillars: interactive
engagement, future skills and labor market insights, accessible project updates, and
human-centered digital skills and well-being. With over 6,000 website users and more than 60 blog
posts, the platform has successfully translated complex research outputs into accessible,
user-oriented content, while maintaining alignment with scientific and policy objectives.

Section 3: Social Media Communication: This section highlights DIAMOND’s social media
strategy and performance across LinkedIn, Facebook, Instagram, X, and YouTube. By M18, the
project has published over 280 posts and built a community of over 430 followers across central
channels, exceeding initial KPI targets, while reaching more than 100,000 individuals through
partner networks. Social media has enabled continuous, real-time engagement, supported by a
structured content strategy including interactive polls, educational carousels, skill-related posts,
and project updates. Partner contributions further amplify the project’s visibility across countries,
languages, and stakeholder groups.

Section 4: Other Communication & Dissemination Activities: Beyond digital communication,
DIAMOND has implemented a range of complementary dissemination activities, including
consortium meetings, workshops, presentations, and networking events. These activities have
supported stakeholder engagement, knowledge exchange, and content creation, while reinforcing
collaboration within the consortium. Additional tools, such as project videos and merchandise,
contribute to communicating DIAMOND’s vision in accessible and engaging formats.

Section 5: Next Steps for Communication & Dissemination: Building on the strong foundation
established by M18, this section outlines the transition toward a more targeted and strategic
communication approach. Central to this is the introduction of a Technographic Audience
Segmentation, aligning each platform with specific stakeholder groups and their digital behaviors.
In parallel, the project will enhance the website through targeted updates, including a strengthened
Results Page, the publication of accessible versions of deliverables, working papers, and policy
briefs, and the development of additional communication tools such as a DIAMOND Press Kit and
a dedicated EGROW page. Further developments include the introduction of DIAMOND Personas
(and the potential creation of visual characters), the expansion of scientific publications through
open-access repositories such as Zenodo, and the integration of short-form video content (Reels)
as a key dissemination format. Influencer and ambassador-based outreach will also be explored
once more tangible project results become available.

The Annexes provided offer further proof of the communication and dissemination achievements
since M6.

Page 2 of 66



HORIZON-CL2-2024-TRANSFORMATIONS-01-02, 101178081, DIAMOND D7.4
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1 Deliverable Objectives

Deliverable D7.4: Dissemination and Communication 2.0 builds upon the foundations established
in D7.3 and provides an updated and refined overview of DIAMOND’s dissemination,
communication, and stakeholder engagement activities for the period M7-M18.

As part of Task 7.3 in the Plan for Dissemination, Exploitation, and Communication (PDEC), this
deliverable aims to enhance the visibility, accessibility, and impact of DIAMOND’s results by
ensuring more structured, transparent, and timely dissemination of project outputs. It reflects both
the progress achieved during the reporting period and the ongoing refinement of strategies
informed by implementation experience and Reporting Period 1 feedback.

In particular, this updated version places increased emphasis on:

e the systematic dissemination of project results, including working papers and policy-relevant
outputs

e the improved use and structuring of the project website, especially the “Results” section

the timely communication of project activities, findings, and milestones across digital channels

e the strengthening of stakeholder engagement processes and their integration into
dissemination activities

By aligning dissemination and communication efforts more closely with project outputs and
stakeholder needs, this deliverable contributes to maximizing the project’s scientific, societal, and
policy impact, in line with Horizon Europe requirements.

DIAMOND has 4 KER'’s: It develops four Key Exploitable Results (KERs), which together form an
integrated approach to improving Active Labour Market Policies (ALMPs):

1. EGROW Index

2. MOVEE platform

3. Economic Analyses & Models
4. R&l Infrastructure

Why is this relevant?

The strategic relevance of the DIAMOND project is rooted in the urgent requirement to modernize
Active Labour Market Policies (ALMPs) within the European Union. The call for proposal
HORIZON-CL2-2024-TRANSFORMATIONS-01 that DIAMOND responded to mentioned “Active
labour market policies are widely used by European countries to improve the functioning of their
labour markets by addressing skill mismatches, labour market segmentation, and by promoting the
integration into the labour market of those facing difficulties in accessing it. [...] However, there
have been studies following the 2007 recession arguing that training programmes have so far had
only a modest effect in generating post-programme employment.”

Addressing the Systemic Efficiency Gap in ALMPs: Current ALMP frameworks often prioritize
macroeconomic indicators, such as GDP growth, over the nuanced, capabilities-based needs of
the individual. This misalignment frequently results in bureaucratic "mismatches" where job
seekers are funneled into roles or training programs that do not reflect their psychological
resources or technical potential. DIAMOND addresses this systemic failure by shifting the focus
toward a personalized ecosystem.

Through the EGROW Index (KER1) and the MOVEE platform (KER2), the project provides
individuals with the tools to quantify their own capabilities and access tailored development
pathways, thereby transforming labor market participation from a mandatory compliance exercise
into a meaningful career transition.

Methodological Innovation - The Grassroots Imperative: A primary challenge in labor policy is
the "innovation-policy lag" - the delay between technological advancement and the implementation
of relevant governance. Given that the full policy impact of current research may not be realized
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until the 2030s or 2040s, there is a significant risk that top-down solutions will fail to address the
needs of Al-native generations (e.g., Gen Alpha).

DIAMOND’s relevance is therefore underscored by its Grassroots Living Lab (KER4) methodology.
By moving beyond conventional R&l structures and engaging directly with grassroots
organizations, the project ensures that its technical solutions are grounded in the lived experiences
and real-time needs of the target groups. This participatory approach ensures the project's
outcomes remain resilient to technological shifts and socio-economic volatility.

Evidence-Based Validation and Policy Scalability: While monitoring initiatives like the sister
funded project EU-ALMPO focus on observing existing policy efficacy, DIAMOND provides a
proactive, implementable framework for European stakeholders. T

he project’s relevance is further substantiated by its Economic Analysis (KER3), which conducts
microeconomic evaluations of the DIAMOND approach. By providing a validated, evidence-based
roadmap, DIAMOND offers a scalable solution for policy-makers to transition toward more
effective, human-centered employment support systems that align with the European Pillar of
Social Rights.
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2 Website Communication & Dissemination

2.1 DIAMOND Website Overview

The DIAMOND website serves as the central communication and dissemination hub of the project,
providing a structured, accessible, and multilingual platform through which all stakeholder groups
can access project information, results, and updates. The website consolidates all key project
elements in one place, ensuring coherence across communication and dissemination activities.

2.1.1 Website Sections

As outlined in detail in D7.1: Website and Social Media, the DIAMOND website is organized into
clearly defined sections, each serving a specific communication and dissemination function. Since
the creation of the website, which was finalized in M2, the consortium has added one additional
RESULTS Page.

The following are the current sections of the website that are updated on a regular basis:

e HOME: Provides an overview of the DIAMOND project, including its mission, key objectives,
and latest highlights. It acts as the primary entry point for all users.

e ABOUT: Presents detailed information on the project’'s background, objectives, and its
contribution to enhancing labor market participation through digital and modular solutions.

e CONSORTIUM: Introduces all project partners, showcasing their expertise and roles within the
DIAMOND ecosystem, thereby strengthening transparency and credibility.

e RESULTS: Functions as a structured repository for project outputs. Initially, this page was
designed to host public deliverables, ensuring open access to key results in line with Horizon
Europe requirements.

e NEWS & ACTIVITIES (Blog): Acts as the dynamic communication engine of the website,
publishing regular updates, articles, and insights related to project activities, research topics,
and labour market developments.

e CONTACT: Provides a direct communication and engagement channel for stakeholders. The
page includes a newsletter subscription form (managed via Mailchimp) to share project
updates, as well as a central contact email (empower@diamond-empower.eu).

2.1.2 Results Page

The Results page, which was added after M6, serves as the central repository for DIAMOND’s
outputs and deliverables, ensuring transparency and open access to project results in line with
Horizon Europe requirements. Initially designed to host public deliverables, the page will be
further developed, based on feedback from Review Period 1, to include accessible summaries
of sensitive deliverables, allowing stakeholders to engage with key insights while respecting
confidentiality constraints. As more results of the project will become available, the consortium will
provide information about all major outcomes on the Results page. More information about updates
on the DIAMOND Results Page is outlined in Chapter 5: Next Steps for Communication &
Dissemination - Results Page.
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The deliverable also describes the project’s presence on social media

platforms, including Linkedin, X, Facebook, Instagram, and YouTube,

which are used to Faise wareness, share project activities and results,

and engage diverse target audiences. Together, the website and -

Figure 1: DIAMOND Results Page

2.1.3 Website Languages

The DIAMOND website is available in eight program languages, ensuring accessibility across all
consortium countries and supporting inclusive dissemination at both national and European levels.
This multilingual structure enables all key DIAMOND target groups, including the Innovation &
Industry Ecosystem (Scientific Community, Companies, Third Party Developers), the Education &
Civil Society Network (Educators, NGOs, VET providers), the Policy & Public Affairs Community
(Policy Makers), the Future Beneficiaries (job seekers from vulnerable socio-economic
backgrounds), and the Employment Support Ecosystem (public and private ALMP providers), to
engage with project content in their local context, thereby increasing reach and usability.
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Available Languages

Spanish (ES)

Danish (DK)

Italian (IT)

French (FR) .
Portuguese (PT) The DIAMOND Project

German (DE) The main goal of DIAMOND is to guide individuals from
PO|ISh (PL) vulnerable socio-economic backarounds on their

pathway to employment, by tailoring learning

programmes to individual needs and bolstering
employability.

SHARE: in o

This is achieved by developing two unique solutions:

1. The Employability Growth Index ('GROW Index) - a comprehensiva taxonomy of individuals’ employability growth, including their
empowerment and transformative (digital & green) capabilities (Objective 1). The ‘'GROW Index will act as a measurament tool for
cinssllu:ullun and segmentation of user groups regarding the content and fermat of learning programmes.

2. The Modular and forkE and Employ y (MOVE') - a digital platform for lifelong learmning with
person-centred micro-credentials ond qummg formats (Objective 2) On MOVE' individuals can grow their employability based on
‘GROW and skill forecasts by participating in concise skill programmes recommended by an Al-supported system.

To benchrmark the impact breadth of the 'GROW Index and MOVE|, econometric cost-banefit analyses and a stochastic lite-cycle
model are applied (Objective 3).

‘me objectives are enublecl by a vibrant research and innovation environment - the Grassroot Living Lab. State-of-the-art social

1 and stak Id ion will validote the DIAMOND solutions. DIAMOND
duroctly torgels the mmn impact goals associated with the cull

Figure 2: DIAMOND Website Languages

2.1.4 Accessibility Features

To further support inclusiveness, the DIAMOND website integrates a range of user-centered
accessibility tools that allow users to adapt the interface to their individual needs. These features
are particularly relevant for Future Beneficiaries (e.g., job seekers from vulnerable socio-economic
backgrounds) and the Employment Support Ecosystem (e.g., ALMP providers, career support
practitioners), ensuring that project content remains accessible, readable, and easy to navigate
across diverse user groups.

Accessibility Features include: o

EMPOWERMENT INDEX (CCE) @ Docwose Text
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Links Underline
Readable Font This is a working version of DIAMOND's @ High Cantrast

empowerment capabilities as one part of the
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e Grayscale the "GROW Index
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[ ]

[ ]

® Megathe Contrast
overall "GROW index. The Comprehensive Career 3 Light Background

Empowerment Index (CCE) captures T & Links Undeding

psycheological resources and abilities that enable
== A Readable Fort
individuals to take control of their career-related "
growth and actions to enhance their success in oy
the labor market. This index assesses career
empowerment as a multidimensional construct.
It goes beyond traditional measures of career
satisfaction. Measured subdimensions include - S I R T R TT
career identity, career development, career T— ——
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Figure 3: DIAMOND Accessibility Features
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2.2 DIAMOND Website Statistics & Stakeholder Engagement

From M1 to M18, the DIAMOND website has established itself as the central entry point of the
project's digital ecosystem, demonstrating strong progress toward its dissemination and
communication targets.

DIAMOND Website Statistics

The website has reached approximately 6,100 active users and 6,100 new users, indicating a
continuous influx of new stakeholders alongside recurring engagement. In addition, more than
30,000 user interactions (events) as well as 11,000 views have been recorded, reflecting active
navigation and engagement with the platform’s content.

This performance shows that the website is on track to achieve its KPI target of 15,000+ visitors
by M30, as defined in the DIAMOND Communication Plan.

Active users Event count = Views = New users « % on A~

6.3K 32K 1K 6.3K

— Custom = = Previous period Peer median and range; Career Resources & Planning

Oct 1, 2024 - Mar 31, 2026 - View reports snapshot =

Figure 4: DIAMOND Website Statistics

A key driver of this engagement is the continuous publication of content: as of M18, the website
features over 60 blog posts, providing regular updates, insights, and accessible explanations of
project developments. These articles play a central role in translating complex research into
practical and user-oriented content, supporting ongoing stakeholder engagement.

DIAMOND Website Stakeholder Engagement

The DIAMOND website is designed as a cross-segment platform, serving all identified target
groups within the project’s technographic segmentation:

1. The Innovation & Industry Ecosystem, including Scientific Community (e.g., universities,
labs, research institutes), Companies (e.g., SMEs; start-ups), and Third Party Developers (e.g.,
software developers), which engage with the website as a repository of research outputs,
methodologies, and technical insights.

2. The Education & Civil Society Network, including Educators (e.g., NGOs, providers of
vocational training and education (VET)), which accesses content focused on practical
application, training relevance, and community impact.

3. The Policy & Public Affairs Community, including Policy Makers, utilizes the platform to
access evidence-based findings and policy-relevant insights.

4. The Future Beneficiaries, including DIAMOND Segments - Job Seekers from Vulnerable
Socio-Economic Backgrounds (e.g., individuals facing systemic labor market barriers, including
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women, persons with disabilities, and migrants), are supported through accessible,
user-friendly, and explanatory content pathways.

5. The Employment Support Ecosystem, including Public/Private ALMP Provider (e.g., career
support), which engages with the website as a resource hub for tools, methodologies, and
implementation insights.

As outlined in Section 5.3 DIAMOND Website Updates, while all target groups can already access
central project information through the website, the DIAMOND consortium will further enhance the
platform by providing more detailed, structured, and accessible content on project developments
and outcomes. In addition, the website will be expanded to include targeted sections aligned with
the needs of specific technographic target groups, thereby strengthening usability, relevance, and
stakeholder engagement.
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2.3 DIAMOND Blog Content Strategy & Thematic Coverage

The DIAMOND blog serves as a core dissemination and engagement tool, translating complex
research outputs into accessible, user-oriented content.

With over 60 published articles as of M18, we maintain a consistent publication schedule, with one
post per week, ensuring a continuous flow of content that supports stakeholder engagement and
increases the visibility of project results over time.

1. Interactive Engagement Content (Polls & Reflection)
2. Future Skills & Labor Market

3. Accessible Insights & Project Updates

4. Human-Centered Digital Skills & Well-being

Across these pillars, the blog content consistently addresses cross-cutting themes such as skills
development (including digital and green skills), lifelong learning, employability pathways, the
future of work, and human-centered approaches to career development and well-being. In addition,
the blog reflects on motivation, personal growth, and labor market inclusion, ensuring that project
insights remain both policy-relevant and accessible to broader audiences.

NEWS & ACTIVITIES COMTACT

Q\

Your future

Sustainability is one of the biggest
opportunities in 2026.

Let's look at why this is great news for you.

Q CIAMOND - Rkt

“ DIAMOND Pttty

The Confidence Gap in Job
Searching

A Green Tum: Why 2026
Might Be Your Moment

Europe's Hidden Talent

Uncovering Europe’s Hidden Talent

Europe ig rich In talent, But it has a

Something Is shifting in the job market. Why Skills Alone Are Not Always Enough

Nat slawly, not quistly, but in a way that
Is starting to toush_

.“ DIAMOND

The Human Engine: Meet the
Multidisciplinary Team Behind
the "GROW Index

Innovation is aften pictured as a lone

inventor in a loboratory. But in the world
of soclal Innovaticn, the best_

recognition problem, as many of us.

The Social Europe Forum:
Where do YOU fit in?

‘Whare Do You Fit in Social Eurcpe? On
3-4 Maorch 2026, policymaokers, exparts,
businesses, and civil soclety
representatives gather.

Figure 5: DIAMOND Blog

Whan discussing barriers to
employment, the conversation often
focuses on skills, education,

Think Different: Why the
Digital Future Needs Every
Kind of Brain

Take a moment and think about how
often you check your phone.
Notificotions. Messoges. Emalls.
Scrolling. Switching between tabs. Now_
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2.3.1 Blog Content Strategy 1 - Interactive Engagement Content (Polls & Reflection)

This content category focuses on active user engagement and feedback collection, creating a
structured link between social media interaction and website content. The DIAMOND consortium
first conducts interactive polls on social media platforms to gather input from target audiences
on topics such as career paths, skills development, and work-life balance, and provides an initial
blog post about the poll topic. The results are then analyzed and translated into blog articles,
where key findings are presented alongside reflective insights and contextual explanations.

This approach establishes a continuous feedback loop, ensuring that stakeholder perspectives
directly inform dissemination outputs while strengthening engagement across target groups.

To illustrate this approach, Table 1: DIAMOND Blog - Interactive Engagement Content presents
selected examples of interactive engagement content:

Initial Post Poll Results

Wh reen Skills M r Most? Surv Wh reen Skills M r Most? (POLL
ey
“What are the green
skills that matter the
! ) most?”
s 2
4 Dravono o & Davono [ k-
What Green Skills Matter Which Green Skills Matter
Most? Most? (POLL)
= What Green Skills Matter the Most? E3 Which Green Skills Matter Most? We
Repairing clothes, passing on traditions, recently asked: “What are the green
creating durable products, or changing skills that matter the most?" The poll..
our daily habits..
What Makes a Dream Career? 2 What Makes a Dream Career? - Poll
= What would your dream career include - Results Are In!
if nothing held you back?
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https://diamond-empower.eu/blog/what-green-skills-matter-most/
https://diamond-empower.eu/blog/which-green-skills-matter-most-poll/
https://diamond-empower.eu/blog/what-makes-a-dream-career/
https://diamond-empower.eu/blog/what-makes-a-dream-career/
https://diamond-empower.eu/blog/what-makes-a-dream-career/
https://diamond-empower.eu/blog/what-makes-a-dream-career-poll-results-are-in/
https://diamond-empower.eu/blog/what-makes-a-dream-career-poll-results-are-in/
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0 DIAMOND Fundad by
the Eurgpean Union

What Makes a Dream Career?

What Makes a Dream Career? =
What would your dream career include
- if nothing held you back?
Researchers..

“ DIAMOND . e B ok

What Makes a Dream Career?
- Poll Results Are In!

What Makes a Dream Career? - Poll
Results Are In! Last week, we asked our
network what matters most...

How much does your job define you, and
why does that matter for motivation?

How Much Does Your Job Define You?

(Poll)

How much does your job
define you, and why does that
matter for motivation?

% How much does your job define you,
and why does that matter for
motivation? = Some see work as...

0 DIAMOND

How Much Does Your Job
Define You? (Poll)

How Much Does Your Job Define You?
We recently asked: “To what percentage
does your job define you?” The..

What’s the right balance between work and
life?

Finding Balance in Work & Life (Poll
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https://diamond-empower.eu/blog/how-much-does-your-job-define-you-and-why-does-that-matter-for-motivation/
https://diamond-empower.eu/blog/how-much-does-your-job-define-you-and-why-does-that-matter-for-motivation/
https://diamond-empower.eu/blog/how-much-does-your-job-define-you-poll/
https://diamond-empower.eu/blog/how-much-does-your-job-define-you-poll/
https://diamond-empower.eu/blog/whats-the-right-balance-between-work-and-life/
https://diamond-empower.eu/blog/whats-the-right-balance-between-work-and-life/
https://diamond-empower.eu/blog/finding-balance-in-work-life-poll/
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AUG 2028

WORK

? What's the right balance between
work and life? = Some believe success
demands relentless hours. Elon Musk
once sdid....

0 DIAMOND rosary “ DIAMOND
1 : Finding Balance in Work &
What's the right balant:e Life (Poll)
between work and life?

Finding Balance in Work & Life Our
latest DIAMOND Empower poll asked:
What do you believe would help
achieve..

Table 1: DIAMOND Blog - Interactive Engagement Content
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2.3.2 Blog Post Strategy 2 - Future Skills & Labor Market

This content pillar focuses on reskilling, upskilling, and emerging labor market trends,
aligning closely with DIAMOND’s objective of enhancing employability through
personalized learning pathways. Blog posts within this category explore topics such as
the future of work, digital transformation, micro-credentials, and evolving skill demands,
providing both strategic insights and practical guidance.

The content is particularly relevant for the Innovation & Industry Ecosystem and the
Policy & Public Affairs Community, while also supporting Future Beneficiaries by

translating complex
knowledge.

What is the European Skills

Agenda - And Why It

labor market developments

Four Easy Digital Skills to
Boost Your Career Path

into accessible and actionable

What Really Changes When
You Upskill?

Matters

D doesn't just align with the European
lis Agenda — it operationalizes it.

What Is the European Skills
Agenda — and Why It Matters

The European Skills Agenda is the EU's
five-year plan to help people and
businesses develop the skills needed for
the..

SE! N

L2 2027 Four Easy Digital Skills
to Boost Your Career Path

Small tech tools —
Big professional impact.

DIAMOND Empower - Career growth
through digital learning,

A

4

“ DIAMOND B e ven

Four Easy Digital Skills to
Boost Your Career Path

. Four Easy Digital Skills to Boost Your

Career Path You don't need to be a
programmer or IT expert...

b
’ What Really Changes When .
c You Upskill?
~ Goodbye “same job, same you” - let's '
explore the ripple effects.
4 oumono B e e
What Really Changes When
You Upskill?

ﬁwhat Really Changes When You
Upskill? When people learn new skills,
their confidence grows, opportunities
expand, and their impact...

This blog post represents the
Future Skills & Labor Market
strategy by connecting
DIAMOND to EU-level policy
frameworks, highlighting how
skills development is shaped
at the European level.

This blog post represents the
strategy by translating future
skill demands into practical,
actionable guidance, helping
individuals understand which
digital skills are relevant for
today’s labor market.

This blog post represents the
strategy by exploring the
real-life impact of upskilling,
linking skill development to
employability, career
progression, and long-term
labor market outcomes.

Table 2: DIAMOND Blog - Future Skills & Labor Market Content
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https://diamond-empower.eu/blog/what-is-the-european-skills-agenda-and-why-it-matters/
https://diamond-empower.eu/blog/what-is-the-european-skills-agenda-and-why-it-matters/
https://diamond-empower.eu/blog/what-is-the-european-skills-agenda-and-why-it-matters/
https://diamond-empower.eu/blog/four-easy-digital-skills-to-boost-your-career-path/
https://diamond-empower.eu/blog/four-easy-digital-skills-to-boost-your-career-path/
https://diamond-empower.eu/blog/what-really-changes-when-you-upskill/
https://diamond-empower.eu/blog/what-really-changes-when-you-upskill/
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2.3.3 Blog Post Strategy 3 - Accessible Insights & Project Updates

This content pillar focuses on communicating project progress, consortium activities, and key
developments in a clear and accessible format. Blog posts within this category translate technical
work, workshops, and meetings into structured, user-friendly insights, ensuring transparency and
continuous engagement across all technographic target groups.

To illustrate this approach, Table 3: DIAMOND Blog

- Accessible Insights & Project Updates

presents selected examples of blog posts that highlight DIAMOND’s ongoing activities and project

advancements.

Advancing EGROW:
DIAMOND Workshop

Highlights

Advancing the MOVEE
E m: DIAMOND

Partners Align in WP5

DIAMOND Consortium
Meeting in Berlin — R f
Day 1!

Advancing "GROW: DIAMOND
Workshop Highlights

¥ Advancing "GROW: DIAMOND
Workshop Highlights | On May 5, a
DIAMOND workshop brought together
researchers from the University of...

Meeting

N
AMOND Prolect Partners meeting

SLT
FllEs

& oavono [ -

Advancing the MOVE"
Ecosystem: DIAMOND
Partners Align in WP5
Meeting

“» Advancing the MOVE* Ecosystem:
DIAMOND Partners Align in WP5S Meeting

On 3rd June 2025, DIAMOND partners
gathered online for...

Berlin Meeting - Recap of Day 1

0 DIAMOND

DIAMOND Consortium
Meeting in Berlin - Recap of
Day 1

DIAMOND Consortium Meeting in Berlin -

Recap of Day 1! ™~ The DIAMOND
Empower partners are in Berlin today..

This blog post represents this
content pillar by summarizing

key outcomes from a
DIAMOND workshop,
translating technical

discussions on the EGROW
Index into accessible insights
on project development and
stakeholder collaboration.

This blog post represents this
content pillar by providing an

update on consortium
alignment within WPS5,
highlighting progress on the
MOVEE platform and

collaborative efforts driving
project implementation.

This blog post represents this
content pillar by documenting
a consortium meeting, offering
a transparent overview of
discussions and ongoing
coordination across partners.

Table 3: DIAMOND Blog - Accessible Insights & Project Updates
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https://diamond-empower.eu/blog/advancing-%e1%b4%b1grow-diamond-workshop-highlights/
https://diamond-empower.eu/blog/advancing-%e1%b4%b1grow-diamond-workshop-highlights/
https://diamond-empower.eu/blog/advancing-%e1%b4%b1grow-diamond-workshop-highlights/
https://diamond-empower.eu/blog/advancing-the-move%e1%b4%b1-ecosystem-diamond-partners-align-in-wp5-meeting/
https://diamond-empower.eu/blog/advancing-the-move%e1%b4%b1-ecosystem-diamond-partners-align-in-wp5-meeting/
https://diamond-empower.eu/blog/advancing-the-move%e1%b4%b1-ecosystem-diamond-partners-align-in-wp5-meeting/
https://diamond-empower.eu/blog/advancing-the-move%e1%b4%b1-ecosystem-diamond-partners-align-in-wp5-meeting/
https://diamond-empower.eu/blog/diamond-consortium-meeting-in-berlin-recap-of-day-1/
https://diamond-empower.eu/blog/diamond-consortium-meeting-in-berlin-recap-of-day-1/
https://diamond-empower.eu/blog/diamond-consortium-meeting-in-berlin-recap-of-day-1/

HORIZON-CL2-2024-TRANSFORMATIONS-01-02, 101178081, DIAMOND D7.4

2.3.4 Blog Post Strategy 4 - Human-Centered Digital Skills & Well-being

This content pillar focuses on the human dimension of employability, addressing the
intersection of digital skills, work patterns, and individual well-being. Blog posts within this category
explore how technological change and evolving labor market structures impact individuals, while
promoting sustainable, inclusive, and human-centered approaches to career development.

The content is particularly relevant for Future Beneficiaries, while also providing valuable insights
for the Education & Civil Society Network and the Employment Support Ecosystem, supporting
more holistic approaches to skills development and workforce integration.

To illustrate this approach, Table 4: DIAMOND Blog - Human-Centered Digital Skills &
Well-being presents selected examples of blog posts that address digital transformation, work-life

balance, and mental well-being in the context of employability.

The Future of Work 2026

and the Rise of
Micro-Credentials

How many hours is
“full-time” work? It varies
around the world.

10 Mental Health Tips for

Lifelong Learners & Job
Seekers

1750 4@
o (& -
- W
ﬁ

]
)

0 DIAMOND

The Future of Work 2026 and
the Rise of Micro-Credentials

Skills Over Job Titles - Why Your Digital
Portfolio Is the New CV  The Future of
Work 2026 and...

Fundad by
the Evropaan Union

0 DIAMOND

How many hours is “full-time”
work? It varies around the
world.

? How many hours is “full-time” work? It
varies around the world. France:
Officially set at 35 hours/week by the..

May is Mental Health Awareness Month

0 DIAMOND

Funded by
the European Union

10 Mental Health Tips for
Lifelong Learners & Job
Seekers

“ 10 Mental Health Tips for Lifelong
Learners & Job Seekers ‘¥ In celebration
of Mental Health Awareness Month At..

This blog post represents this
content pillar by exploring how
emerging learning models and
micro-credentials shape future
career pathways, while
emphasizing the need for
flexible and human-centered
approaches to lifelong
learning.

This blog post represents this
content pillar by examining
global differences in work
structures, encouraging
reflection on work-life balance
and the evolving meaning of
employment in a
human-centered labor market.

This blog post represents this
content pillar by addressing

the importance of mental
well-being in career
development, providing

practical strategies to support
individuals navigating learning
and job search challenges.

Table 4: DIAMOND Blog - Human-Centered Digital Skills & Well-being
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https://diamond-empower.eu/blog/the-future-of-work-2026-and-the-rise-of-micro-credentials/
https://diamond-empower.eu/blog/the-future-of-work-2026-and-the-rise-of-micro-credentials/
https://diamond-empower.eu/blog/the-future-of-work-2026-and-the-rise-of-micro-credentials/
https://diamond-empower.eu/blog/how-many-hours-is-full-time-work-it-varies-around-the-world/
https://diamond-empower.eu/blog/how-many-hours-is-full-time-work-it-varies-around-the-world/
https://diamond-empower.eu/blog/how-many-hours-is-full-time-work-it-varies-around-the-world/
https://diamond-empower.eu/blog/10-mental-health-tips-for-lifelong-learners-job-seekers/
https://diamond-empower.eu/blog/10-mental-health-tips-for-lifelong-learners-job-seekers/
https://diamond-empower.eu/blog/10-mental-health-tips-for-lifelong-learners-job-seekers/
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2.4 Partner Blog Posts

In addition to the DIAMOND blog, all consortium partners have also posted on their own
organization’s blogs. As of M18, the DIAMOND consortium has produced nearly 80 blog posts,
reflecting a strong and continuous contribution from partners across the project.

These blog posts have been developed in multiple languages, ensuring accessibility and relevance
for diverse target groups across consortium countries and supporting inclusive dissemination at
both national and European levels.

Across partners, blog contributions focus on areas such as skills development (including digital and
green skills), lifelong learning, employability pathways, and the future of work, while also
addressing project-specific developments, consortium activities, and policy-relevant insights.

In addition, several partner blog posts emphasize the human-centered dimension of employability,
including motivation, well-being, and the challenges faced by individuals navigating the labor
market. This ensures that dissemination is not only aligned with DIAMOND’s scientific and policy
objectives but also remains accessible, relatable, and relevant to end users, particularly Future
Beneficiaries and the Employment Support Ecosystem.

To illustrate the thematic diversity and multilingual nature of partner blog contributions, Table 5:
DIAMOND Partner Blog Posts presents selected examples of blog posts published by consortium
partners across different countries and languages.

FM also provided and disseminated 2 Newsletters that were also published as blog posts.

In addition, newsletters will be developed and distributed to targeted stakeholder groups,
highlighting key project updates, results, and opportunities for engagement.

Title, Link & Language Partner Image
haping Potential AU = e e
M Department of Management
Elevating Employability | = | — o e e
Aboutus Shaping Potential, Sparking
E Success: Elevating

English Employability

Fusacrchens Mirga Hutet [Cosrdinatir], Mases Hubwes, Comilla Kstsen Potersen

‘o Lukss Extirie hove, a8 @ port of the DIAMOAND rapoct seanved DIOC 4.4
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https://mgmt.au.dk/about-us/news-and-events/newsitem/artikel/shaping-potential-sparking-success-elevating-employability
https://mgmt.au.dk/about-us/news-and-events/newsitem/artikel/shaping-potential-sparking-success-elevating-employability
https://mgmt.au.dk/about-us/news-and-events/newsitem/artikel/shaping-potential-sparking-success-elevating-employability
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DIAMOND: un proyecto
europeo en innovacion
social concedido a la

uUBU

Spanish

uBU

ﬁl NIVERSIDAD R,
DEBURGOS UN—

4 b

DIAMOND: un p 1

& ik
¥ peo en

concedido a la UBU

social

Datos de la noticia
TIFecna

Viarres 34 o octubes de 7024
2 Categarian:

BESTIOATIN

Informacian y contacto

DIAMOND Consortium
Meeting in Berlin

English

UNIVIE

DIAMOND Consortium Meeting in Berlin

Advancing our shared mission 10 SUPPOTL CATEEr BMPOWEIMEN! SEMOSS
Europe.

sl Ecprormss ard el PFInoion - Aoshed Socil Pavehi

DIAMOND - Un projet
pour renforcer

I’employabilité des

personnes vulnérables

grace a des outils
innovants

French

CETIC

Achalivds

DIAMOND

Résultats

tils innavants
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https://www.ubu.es/noticias/diamond-un-proyecto-europeo-en-innovacion-social-concedido-la-ubu
https://www.ubu.es/noticias/diamond-un-proyecto-europeo-en-innovacion-social-concedido-la-ubu
https://www.ubu.es/noticias/diamond-un-proyecto-europeo-en-innovacion-social-concedido-la-ubu
https://www.ubu.es/noticias/diamond-un-proyecto-europeo-en-innovacion-social-concedido-la-ubu
https://soko-psy.univie.ac.at/news/details/news/diamond-consortium-meeting-in-berlin/
https://soko-psy.univie.ac.at/news/details/news/diamond-consortium-meeting-in-berlin/
https://www.cetic.be/DIAMOND-fr
https://www.cetic.be/DIAMOND-fr
https://www.cetic.be/DIAMOND-fr
https://www.cetic.be/DIAMOND-fr
https://www.cetic.be/DIAMOND-fr
https://www.cetic.be/DIAMOND-fr
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A Productive Two Days ECEPAA
of Collaboration! QC,QP_QQ

Hame Insights Froject Updates About us Vacancy Contact

DIAMOND

SUPPORTING EMPLOYMENT
TRANSITIONS THROUGH SKILLS
DEVELOPMENT

English

A ive Two Days of

is month, the OIAMOND consortium gatherod in Beriin for two inensive days of collaboration, planning, and projoct

and cur team from ECEPAA was f

p in person, engaged and ready to contribute.
Moving the Project Forward

The first day opened with & warm waicoms from the lead partnar, Asrhus University, and immediately Got inMo the heart of the work
Partners reviowed the upcoming reporting poriod, key deadiines, and overall project alignment, ensuting the entire consorlium is

moving in the same ditection.

Discussions covared sevaral critical arean that ara shaping DIAMOND's progress. On the methodology and sclentific framework
pastnars rofined the siructure of the project’s evidence-based approaches and shared templates for infegrating research insights across
toar

Updales on communication and outreach ensured that DIAMOND'S massaging remains clear and consistent across Europe
SOSSI0N ON research progress
tha knowledge foundation that

while &

tatest findings on transformative lithes, and

Isamer profiles

wos the entire projoct

Two other sessions siood out: an update on the DIAMOND digital platform, with a clear roadmap of integration points and upcoming
milestones. and a comprehensive review of the Living Lab and social innovation experiments, mapping the next steps loward
community-driven experimentation across European reglons

DIAMOND: What EAC &,

motivates you most to

keep learning
throughout life? (Poll

DIAMOND: What

English motivates you most
to keep learning

throughout life? (Poll)

s L] S

Crmsitien boe i

mATELES

Dafancfing Trush in th iyt
o
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https://www.ecepaa.eu/diamond-project-meeting-in-berlin/
https://www.ecepaa.eu/diamond-project-meeting-in-berlin/
https://ea.consulting/diamond-what-motivates-you-most-to-keep-learning-throughout-life-poll/
https://ea.consulting/diamond-what-motivates-you-most-to-keep-learning-throughout-life-poll/
https://ea.consulting/diamond-what-motivates-you-most-to-keep-learning-throughout-life-poll/
https://ea.consulting/diamond-what-motivates-you-most-to-keep-learning-throughout-life-poll/
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Reunido do DIAMOND
em Berlim <*

Portuguese

PM

Reunido do DIAMOND em Berlim ‘%

/ deresbro 2025 Berlim

Czy wiesz, ze tylko 22%
specijalistow Al to
kobiety?

Polish & English

DEI

10.02.2026

Cay whens, o tylks 27% pecialistém Al ke koblety?

rysobt

W 2026 roku realny whtyw powstage daiek lgczena kompetenct technologe 7 etyka. nauki 2 Snansami_ kreatywnodcl 2 prrywodriwem.

Distego Do Wisbiet | = . £ na pymergi. Inkbanpwna innowacis powstag wiedy. gy
¥ 4 wip

W Dismond Empowes werTymy, ho wemacniane pofych 19 ol wicn nit kempetencie technicine. To e piwnodt siebie, moliwodt wybarny |
Ewiadomott n2eriiego wplywy bechnologe

Tweim

i danyeh , 11 haega
Agercys Snanneiyca Esropesn Besearch Executve Agency (REA) 11105 L1es 5 £utoos e
Dowiendz sig wice] © progehcss DIAMOND: [miin.d dacond

“Dmmoub -L‘:":“‘w:“...u..,..
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https://proportionalmessage.eu/en/2025/12/29/reuniao-do-diamond-em-berlim-%f0%9f%92%8e/
https://proportionalmessage.eu/en/2025/12/29/reuniao-do-diamond-em-berlim-%f0%9f%92%8e/
https://deinde.pl/aktualnosci_pl/
https://deinde.pl/aktualnosci_pl/
https://deinde.pl/aktualnosci_pl/
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DIAMOND: Providing a YP-DE
digital and modular

DIAMOND: Providi digital and
ecosystem for modular ecosyr:t\:n':l;gorape?sloana?i:ed
personalised capabilities development to enhance
crees labour market participation and
cagabll ities employment transition
development to
enhance labour market S e e
participation and

employment transition

Table 5: DIAMOND Partner Blog Posts
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https://yp-de.org/projects/diamond-providing-a-digital-and-modular-ecosystem-for-personalised-capabilities-development-to-enhance-labour-market-participation-and-employment-transition/
https://yp-de.org/projects/diamond-providing-a-digital-and-modular-ecosystem-for-personalised-capabilities-development-to-enhance-labour-market-participation-and-employment-transition/
https://yp-de.org/projects/diamond-providing-a-digital-and-modular-ecosystem-for-personalised-capabilities-development-to-enhance-labour-market-participation-and-employment-transition/
https://yp-de.org/projects/diamond-providing-a-digital-and-modular-ecosystem-for-personalised-capabilities-development-to-enhance-labour-market-participation-and-employment-transition/
https://yp-de.org/projects/diamond-providing-a-digital-and-modular-ecosystem-for-personalised-capabilities-development-to-enhance-labour-market-participation-and-employment-transition/
https://yp-de.org/projects/diamond-providing-a-digital-and-modular-ecosystem-for-personalised-capabilities-development-to-enhance-labour-market-participation-and-employment-transition/
https://yp-de.org/projects/diamond-providing-a-digital-and-modular-ecosystem-for-personalised-capabilities-development-to-enhance-labour-market-participation-and-employment-transition/
https://yp-de.org/projects/diamond-providing-a-digital-and-modular-ecosystem-for-personalised-capabilities-development-to-enhance-labour-market-participation-and-employment-transition/
https://yp-de.org/projects/diamond-providing-a-digital-and-modular-ecosystem-for-personalised-capabilities-development-to-enhance-labour-market-participation-and-employment-transition/
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3 Social Media Communication

3.1 DIAMOND Social Media Statistics & Stakeholder Engagement

DIAMOND Social Media Statistics

Social media plays a central role in DIAMOND’s dissemination strategy, complementing the
website by enabling real-time communication, broader outreach, and continuous stakeholder
interaction. Through coordinated and regular posting across platforms, the consortium ensures that
project updates, insights, and results reach diverse audiences in an accessible and engaging
format.

By M18, DIAMOND has established an active presence across LinkedIn, Facebook, Instagram, X
(Twitter), and YouTube, building a growing online community of 430 followers across the central
project channels. This exceeds the initial KPI target of 200 followers within the first year,
demonstrating strong early growth and visibility.

DIAMOND publishes weekly posts on LinkedIn, Facebook, X, and Instagram, and will publish
further videos on YouTube.

Likes

# Channel Posts Reactions Reposts Views Comments Followers
1 |Linkedin 71 961 258 13,529 49 251
2 |Facebook 73 559 114 7,087 31 76
3 |X 69 160 84 4,696 36 7
4 |Instagram 72 558 150 23,888 44 91
5 |YouTube 1 40 - 32 - 5
Total 286 2,278 606 49,132 160 430

Table 6: DIAMOND Social Media Statistics

Beyond the central channels, DIAMOND’s content benefits from amplification through consortium
partners, reaching a combined audience of over 100,000 individuals (108,663) across partner
networks.

In terms of activity, the consortium has shared a total of 286 posts across platforms during the
first 18 months of the project, maintaining a consistent publishing rhythm. These posts include
project updates, blog promotions, interactive content (e.g., polls), awareness-raising messages,
and event dissemination, ensuring a continuous flow of communication and engagement.

This sustained activity has resulted in strong engagement, including over 49,000 views, more than
2,200 likes and reactions, over 600 reposts, and 160 comments, demonstrating active
interaction with project content across platforms. Overall, these results demonstrate that
DIAMOND’s social media presence is not only growing in reach but also generating consistent and
meaningful engagement across diverse stakeholder groups.

The consortium keeps track of all published DIAMOND social media and blog posts in a
consortium-wide tracking document (described in the Appendix - 7.1 Dissemination Log)

DIAMOND Social Media Stakeholder Engagement:

EAC conducted a technographic and platform-specific analysis to better understand DIAMOND’s
target audiences. DIAMOND’s social media channels are already reaching a diverse range of
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relevant stakeholders. Current audiences primarily include educators, trainers, NGO
professionals, researchers, and EU project communities, as well as students and
early-career professionals interested in skills development, employability, and lifelong learning.

LinkedIn has been the most popular platform.

In addition, social media engagement reflects strong interaction with youth workers, inclusion
practitioners, and professionals in education and career support, who are particularly
responsive to accessible, visual, and practice-oriented content.

In terms of platform performance, DIAMOND’s strongest reach and engagement are currently
observed on LinkedIn and Instagram, which generate the highest levels of visibility, interactions,
and content engagement across the project’s social media ecosystem. LinkedIn has emerged as
the leading platform for professional and institutional audiences, while Instagram shows
particularly strong performance in terms of views and engagement, especially among the
primary target audiences. Facebook also demonstrates solid performance, particularly within
community-oriented and practice-based networks.

Building on the success of these platforms, the 5.2 Technographic Audience Segmentation will
also provide a strategic pathway to further expand DIAMOND’s reach by strengthening its
presence on X (formerly Twitter). The current engagement on X is comparatively lower, as the
platform holds significant potential for reaching the Policy & Public Affairs Community,
particularly policymakers, researchers, and advocacy stakeholders. These are stakeholders the
DIAMOND consortium intends to reach with an adjusted social media strategy.

As a result, the next phase of dissemination will place increased emphasis on targeted and
policy-oriented content on X, ensuring a more balanced and comprehensive outreach across all
key stakeholder groups. This alignment confirms that DIAMOND’s social media activities are
effectively reaching their intended audiences while providing a strong foundation for further
targeted engagement.

This confirms that DIAMOND’s social media presence is already aligned with its key technographic
target groups, while also creating a foundation for further expansion toward Future Beneficiaries
and the Employment Support Ecosystem.

3.2Social Media Content Strategy & Thematic Coverage

3.2.1 Overview

DIAMOND’s social media content strategy is designed to complement the website and blog,
translating project outputs into engaging, visual, and platform-specific formats. While the website
serves as a structured repository and the blog provides in-depth insights, social media focuses on
visibility, accessibility, and interaction, ensuring continuous engagement with diverse audiences.
The strategy is built around four core content pillars, which align with the DIAMOND blog content
strategy while adapting content formats to the strengths of each platform:

1. Interactive Engagement Content (Polls & Reflection)
2. Educational Carousels

3. Skill-Related Posts

4. Project News & Accessible Insights

Across these pillars, content is designed to be visual, concise, and user-oriented, supporting both
awareness-raising and stakeholder interaction.
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3.2.2 Social Media Content Strategy 1 - Interactive Polls

This content pillar focuses on active audience participation and feedback collection, using
platform-specific interactive features to engage users directly. Polls are published on LinkedIn, X,
and Instagram, where native poll functions are available, and are adapted as question-based
posts on Facebook, ensuring consistent engagement across all platforms.

These posts encourage users to reflect on topics such as career paths, skills, and work-life
balance, while generating valuable input from target audiences. The results collected across
platforms are then reviewed and analyzed by the consortium, and key findings are translated into
blog articles and structured insights.

This approach creates a continuous feedback loop between social media and the website,
ensuring that stakeholder perspectives directly inform dissemination outputs while strengthening
engagement across target groups.

Table 7: Social Media Content Strategy 1 - Interactive Polls presents selected examples of
interactive poll-based content across platforms, illustrating how DIAMOND actively engages

stakeholders through questions and feedback collection mechanisms.

: Facebook
__What Green Skills Matter
the Most?

LinkedIn
® What do you believe

Instagram
What defines a dream
would hel hiev r career?

work-life balance for you?

Have you considered finding the right balance between work and life, when it
comes to work-life?

Lt e start first... it's all about the sleepless nights that make you get up earty
each morning! &

Check out cur project: DIAMOND Empower
#wark Wstartup Bemployment SHR #lile Imotivation
What do you belleve would help achleve a better work-life
balance for you?

4 vote. Lamrm more

Floxibility in work hours 36 %

Supportive work culture @ 8%

Reduced weekly hours 30%

Clear personal boundaries 6%
10 votes - Poll ciosed - Remove vote

Comments 74

Mow it's your turn to share!
If you could only pick one, which of these matters
most to you?

Vote in our poll teday and tell us what your dream
career looks like.

Learn more: https://diamond-empower.eu/
#DIAMONDProject #REA #HorizonEU #EUFunded
less

UEEDIG & Purpose 7%

Flexibilit ork-Life BalZyie € sou

m & Learning Opportunities 17%
& Benefits 17%

Vit &8 § © ©o @ &

Dlamond Empower

0 Which Geeen Skils Matter Most?
We recently asked

“Wiat s tha gron shills thal matter the mout?
The poll is now closed, and Pere ane the final results.
+ Passing on skils o others - 44-64%

« Living & sustsinable Hostyls - 31-33%
+ Rwpairing furniture & clothes - 15-33%
+ Croating sco-frendly products - 0%
{Oniginad Linksdin Poll by Nektar Basiotis
Evehutionary Archetymes Conmiting 52
Instagram atcont wivm AL1AGIT Com)

pi2c 3 and cur DIMOND

Th arswess il i ivagining 31ofy: Must peceke vake shirig thisr knowledgs and Pelging cthers
. 8 reminder starts when skils are passed fonwaed

I Bismored Empowos, wa so¢ bkong laarring and commurty skil-sharing a3 the feundstion of

sexcial and sirormantal sustainatsbity. Repsring, reusine, and leaching others s verydiny sots

“What are the green
skills that matter the
most?”

Most relevant =

@

Chia bisb
Lisarrinsg by dhoing i how | learnt most things. For sxample, my M5 Excel
{GocgleSheets) ki are from usiversity, bosses, colleaguns, smployes, snd peern.
Thaaei you b ol whes ity sharing their knowledge
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https://www.linkedin.com/posts/nektariosbaziotis_work-startup-employment-ugcPost-7359501397563772928--1aW?utm_source=share&utm_medium=member_desktop&rcm=ACoAAA5gAHwBV73r3u4JZbz6m6NPomglgx74gT8
https://www.linkedin.com/posts/nektariosbaziotis_work-startup-employment-ugcPost-7359501397563772928--1aW?utm_source=share&utm_medium=member_desktop&rcm=ACoAAA5gAHwBV73r3u4JZbz6m6NPomglgx74gT8
https://www.linkedin.com/posts/nektariosbaziotis_work-startup-employment-ugcPost-7359501397563772928--1aW?utm_source=share&utm_medium=member_desktop&rcm=ACoAAA5gAHwBV73r3u4JZbz6m6NPomglgx74gT8
https://www.instagram.com/p/DQV4Ep_ke_m/?igsh=NTc4MTIwNjQ2YQ==
https://www.instagram.com/p/DQV4Ep_ke_m/?igsh=NTc4MTIwNjQ2YQ==
https://www.facebook.com/diamondempowereuproject/posts/pfbid0NCp2zhyczmtadUZW95NK3Ee8N9SLUuuo9u3LZxBRWXoAB55zchFHE2VAgGPqtMf1l
https://www.facebook.com/diamondempowereuproject/posts/pfbid0NCp2zhyczmtadUZW95NK3Ee8N9SLUuuo9u3LZxBRWXoAB55zchFHE2VAgGPqtMf1l
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Poll results (all channels)

*m\.ugmtmmr .

Ol ouvono [ =t
These posts represent the | This post represents the | This post represents the
strategy by encouraging | strategy by using a visually | strategy by adapting the poll
professional audiences to | engaging and accessible | formatinto a discussion-based
reflect on work-life balance, | format to prompt personal | question, enabling
generating insights relevant to | reflection among future | participation on  platforms
employability and well-being, | beneficiaries. without native polling features.

and
stakeholder

and consolidating
communicating
feedback, transforming
engagement data into
structured insights.

Table 7: Social Media Content Strategy 1 - Interactive Polls
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3.2.3 Social Media Content Strategy 2 - Educational Carousels

Educational carousel posts are designed to present structured, easy-to-digest information in a
visually engaging and user-friendly format. These posts break down complex topics, such as
lifelong learning, digital and green skills, and employability, into clear, step-by-step insights that can
be quickly understood and revisited.

Carousel formats are particularly effective on platforms such as Instagram and LinkedIn, where
users engage with swipeable content that encourages deeper interaction. These posts are
designed to maximize content retention and “save” behavior, making them especially valuable for
audiences seeking practical, reusable knowledge.

Table 8: Social Media Content Strategy 2 - Educational Carousels presents selected examples
of educational carousel content, demonstrating how DIAMOND translates complex topics into

structured, visually engaging, and easy-to-digest formats.

Linkedin Facebook Instagram
_What Really Changes ® Four Easy Digital Skills Which Green Skills

When You Upskill? to Boost Your Career Path Matter Most?
Never too old to learn

DIAMOND Empower " orssiiry it
ik 8 ; Fonur By Digital Skl o Botrt Your Caroer Path
) What Really Changes When You Upskill? You don't reed to be & programmer of IT expert 10 upgrade your caresr. Some of the most vkuable We recently asked:
digital skl are timple, practical, and can b issrned #log by step:
‘When pecple learn new skills, their confidence grows, opporiunities expand, and and working with
thair imy in ns
(P Bmeee - Eoepea, o Jt s Catoe. W s comtc e “What are the green
= Adult learners consistently report increased confidence and a renewed sense = Data & eadshests - B 1S BETCHE SOCION 1 stad! 1o manage, ntetprel, and present
af purpose after acquiring :w skills, proving that learring changes how we see g i ik e e skills that matter the
ourselves, not just what we can do. Source - Lighteast NIBe: iyl com/2645y 6y o
Source: hitps:{inkd. InjgHUERDES s NG Lirscy B e SOV - A eork Bapioen 0, kg PO 15 oy 8al a0 most?
cane
= Continucus 5 and retention, showing Source - Eropean Commission, mmmnw:e hispa-tierpurl compdthme Joe
that learming dri ility and in a changing economy. &P o Vitally s aMlectiosy it 8 corm Sigtal
Source: hMips:|finkd in/gXkCxWPn skl {or 100ay"s workpiace.
Source - Digtal Ecenamy and Society index (DEST); MBS Ninyun comjmSuston
= Adult education has a clear social dimension: it *promotes community At @liamond [mpower, partners sxpions how Belong leaming in green and digital shits helgn
development, inclusion, and active citizenship® Deoph adag b Tasi-changing Careers. LR A
Source: hittps:finkd infgkCT_Dux = Wiich of these skifs weud you e 1o strengthan nest? g OiamonD i SImeTe———
-] -]

Liarn mane: it fidiamond-smeower s

in DIAMOND Empower, we see how upskilling builds confidence, helps people BT BErHOWDh SFUTLreOTWOK.

fir thsr footing again, HekongLearnng
through shared leamning. ' ‘r ‘
Learn more: hn_us:.rﬂntrl.infeu_mhu . %
WREA ; Lifel | Four Easy Digital Skills Comtemt Craation & Why We're Never Too Old

to Boost Your Career Path to Learn

Uishing i ot g st sl
P [Pt o Ersting thmple vt W
g ot it ol Pomerton Age b5 1ot a basrier - bearning & idelong.

DHAMOND Empower - Wekong lsarning
for all apes.

Upskilling boosts your Upskilling e

B | =t ", k
mejos- s [ JP— = e
> N An
W o - o--»o
This post represents the | This post represents the | These Instagram posts

strategy by breaking down the | strategy by presenting | represent the strategy by
impact of upskilling into clear, | practical and accessible skill | using visually engaging
structured insights for a [ recommendations tailored to a | carousel formats to simplify
professional audience. broad and community-oriented | concepts such as green skills
audience. and lifelong learning, making
them accessible, relatable,
and easy to retain for a broad
audience.

Table 8: Social Media Content Strategy 2 - Educational Carousels
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https://www.linkedin.com/posts/what-really-changes-when-you-upskill-ugcPost-7391325323960901632-TmDj?utm_source=share&utm_medium=member_desktop&rcm=ACoAAA5gAHwBV73r3u4JZbz6m6NPomglgx74gT8
https://www.linkedin.com/posts/what-really-changes-when-you-upskill-ugcPost-7391325323960901632-TmDj?utm_source=share&utm_medium=member_desktop&rcm=ACoAAA5gAHwBV73r3u4JZbz6m6NPomglgx74gT8
https://www.facebook.com/diamondempowereuproject/posts/-four-easy-digital-skills-to-boost-your-career-pathyou-dont-need-to-be-a-program/122153909858623201/
https://www.facebook.com/diamondempowereuproject/posts/-four-easy-digital-skills-to-boost-your-career-pathyou-dont-need-to-be-a-program/122153909858623201/
https://www.instagram.com/p/DPzPk0Wkh6o/
https://www.instagram.com/p/DPzPk0Wkh6o/
https://www.instagram.com/p/DPf7vJJADbo/
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3.2.4 Social Media Content Strategy 3: Skill-Related Posts

This content pillar focuses on translating DIAMOND’s research and outputs into practical,
actionable insights related to skills development, including digital skills, green skills, and
transferable competencies. These posts are designed to support individuals in understanding
which skills are relevant in the evolving labor market and how they can be applied in real-world
contexts.

Content is presented in accessible and visually engaging formats, including short posts,
infographics, and carousel summaries, ensuring that complex concepts are simplified without
losing their relevance. This makes the content particularly effective for Future Beneficiaries, who
benefit from clear guidance on employability and career development.

In addition, these posts are often linked to blog articles and project outputs, providing users with
the opportunity to explore topics in greater depth. This ensures a strong connection between
awareness (social media) and knowledge development (website and blog).

Table 9: Social Media Content Strateqy 3: Skill-Related Posts presents selected examples of
skill-related content, illustrating how DIAMOND communicates labor market challenges and

opportunities through actionable and user-oriented insights.

X Instagram Your career just got a
~/ ] 75% of European The Green Skills We Didn’ "Green Light" for 2026!
businesses struggle to find Know We Had N

the right skills.

The Green Skills We
Didn't Know We Had

Project, we ane folwing the “New Horizon” of the fabor market. Our
index focuses on Transformative Capatisties, helping you gain the Graen and Digial skils
that ampioyers. acn actualty looking for

 D¥l you know? Over 50% of green hires are in “regrlar” roles e Project Management, Sales,
and Admin. Yo jest need & "Green Lens.”

Wt a1 enouing awary 1rom 10p-twn ruses and bowand human-centric growih. Let's buld yous
future-proof ookt together. <

Small, everyday actions =3 big
sustainability impact.

DIAMOND Empower - Lifelang
learning for sustainable futures.

#ve Gcbal Jobs Growth in 2026,

This post represents the | This post represents the | This post represents the
strategy by highlighting labor | strategy by translating | strategy by linking green skills
market gaps through concise, | emerging skill concepts into | to future career opportunities
data-driven messaging suited | relatable = and  accessible | through an engaging and

for policy and | content for future | forward-looking narrative.
awareness-oriented beneficiaries.
audiences.

Table 9: Social Media Content Strategy 3: Skill-Related Posts
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https://x.com/Diamond_Empower/status/1900260674452021340?s=20
https://x.com/Diamond_Empower/status/1900260674452021340?s=20
https://x.com/Diamond_Empower/status/1900260674452021340?s=20
https://www.instagram.com/p/DOph1LoEepc/
https://www.instagram.com/p/DOph1LoEepc/
https://www.facebook.com/diamondempowereuproject/posts/pfbid0UizzzpAcEESbmG1K7JZ8Zc4VxxgxXoxzvz32PzeszZm1tdRPqETWJD5tUtts4UPLl
https://www.facebook.com/diamondempowereuproject/posts/pfbid0UizzzpAcEESbmG1K7JZ8Zc4VxxgxXoxzvz32PzeszZm1tdRPqETWJD5tUtts4UPLl
https://www.facebook.com/diamondempowereuproject/posts/pfbid0UizzzpAcEESbmG1K7JZ8Zc4VxxgxXoxzvz32PzeszZm1tdRPqETWJD5tUtts4UPLl
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3.2.5 Social Media Content Strategy 4: DIAMOND Project News & Accessible

Insights

This content pillar focuses on communicating project developments, consortium activities, and key
results in a clear, timely, and accessible format. Social media posts within this category provide
updates on workshops, meetings, events, and milestones, ensuring continuous visibility of project

progress.

Content is designed to translate technical work and research outputs into visual, concise, and
user-friendly formats, making complex topics understandable for a broad audience. This includes
highlights from consortium meetings, snapshots of collaborative activities, and simplified
explanations of project concepts and results.

These posts play a key role in ensuring transparency and accountability, while also strengthening
stakeholder engagement by showcasing the ongoing work of the consortium. They are particularly
relevant for the Policy & Public Affairs Community, the Innovation & Industry Ecosystem, and the
Employment Support Ecosystem, while remaining accessible to wider audiences.

Table 10 presents selected examples of project-related content, demonstrating how DIAMOND
communicates consortium activities and key developments in an accessible and engaging format.

Facebook:

X 4 Advancing EGROW:

DIAMOND Workshop
Highlights @

Instagram

DIAMOND Project -
Partners Meetin

DIAMOND Meeting Berlin!

Linkedin

DIAMOND Meeting Berlin

@ Diamond Emooue
My B, 2025
@ Advancing ‘GROW: DIAMOND Werkshop ighights |

On May 5, & DIAMOND workshop brought together ressarchens from the Sorialpsychologie und
Knnsumforscheng and Asehus University the

¥ "GROW wil 40w 35 & measuremant 15l 10 clatsify and segment usar groues bined o i

Durng the session, the group discussed
# The peeliminary structure of the index

-
# Cencepts for and

akey & robust triendly tool that supports
inchasive aering pathaiys. cress Eurcps, )

‘Stay tuned a5 “GROW evelves from concest 10 impact! o

 hitps iamond-empower.suf

=1 BLifelongLestring
PEUProjects

Y Like O comment

Most relevant =

& Chrin Hat
Eveers though we weren't part of this pasticular workshop, Fm thriled to see the work
out of the Universit
on the "GROW Index, T s of 1ol ial for L
sponshve, inclusive,

DIAMOND Empower
Amu - Edied + @

It was groat that all the partners of the DIAMOND Empewer praject #Funded by
the SEL mat in Berin from 4th 1o Sth of December!

W ta work - Eurapeans
pragrams that are tallared ta thair indhviduad noeds - whathar It is for peapie
applying for their first job, up-skilling, re-skilling o re-antoring the workdorcs!

Liarn mare: hetps: finkd.Injge Asfros

oanw H
QO 1t iy e s
 DIAMOND
' @ s

ject FREA FEUFunded #Bariin #BerfinBrandenburg
Gate BGrandenburgertor #Skils

% DIAMOND

cce 35 3 commants « 12 repasts
Q- ) =] 9 &
Ted them what you loved. (ol ~]
.
QiR€Q% <@ -

Most ralavant =

4 DIAMOND Empaar Authar (arited) dma sex
257 tobowees

Maat the team: Mirja Hubart Marco Hubart Julia Hannamann Rikkes

Nyland Christensen Lucia Romero Verdd

Lukas Esterle Camilla Kalsen Peterson Natalia Danzer BEATRIZ

IZQWERDQ Maria Toresa Ortoga Camararc

Rocic Rojo Arauze Thomas Lomtzek Arnd Florack Paul... more

Lie @4 Reply

DIAMOND Empower  Author ledited] 4mo +e
L Jrpes

Maeet the Partners: Aarhus University Frese Universitit Berlin Universidad

du Burgos RWTH Aachan Univarsity Univarsity of

Vienna CETIC Immarsion European Centre For Ezonomic Palicy Analysie

and Affairs (ECEPAA) Evolutionary Archvtypes Consulting
< miarE

Liks £33 Reply

& Marca Hubert  7n0 amo

Prefanan bai Awhus BSS - Sarhuy Usiversity

Great and constructive meeting!

ke @1 Raply
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https://www.facebook.com/diamondempowereuproject/posts/pfbid021PBWSZAZPyB8ZQrRp4jNY5soKFVM7XQm8taLswb1wMxE1gxpKhe5dEGaXJAoGYdYl
https://www.facebook.com/diamondempowereuproject/posts/pfbid021PBWSZAZPyB8ZQrRp4jNY5soKFVM7XQm8taLswb1wMxE1gxpKhe5dEGaXJAoGYdYl
https://www.facebook.com/diamondempowereuproject/posts/pfbid021PBWSZAZPyB8ZQrRp4jNY5soKFVM7XQm8taLswb1wMxE1gxpKhe5dEGaXJAoGYdYl
https://www.instagram.com/p/DKvAlwiT3gQ/
https://www.instagram.com/p/DKvAlwiT3gQ/
https://www.instagram.com/p/DSAwFdFkvH3/?img_index=1
https://www.linkedin.com/feed/update/urn:li:activity:7403845792052273152/
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This post represents the | These posts represent the | This post represents the
strategy by summarizing key | strategy by visually | strategy by communicating
outcomes from a project [ documenting consortium | project milestones in a
workshop, translating | collaboration, and the Berlin | professional format tailored to
technical discussions into [ in-person meeting, increasing | institutional and  industry
accessible insights. transparency and engagement | stakeholders.

through storytelling.

Table 10: Social Media Content Strategy 4: DIAMOND Project News & Accessible Insights

3.3 Social Media Partner Contributions

In addition to DIAMOND'’s central communication channels, consortium partners play a key role in
expanding the project’s visibility and reach through their own social media networks and
communication activities.

All partners have actively contributed to dissemination efforts by sharing project updates,
promoting blog content, and communicating key results across their institutional channels.

By M18, partners have collectively produced over 377 social media posts, significantly
amplifying the project’s outreach beyond the central DIAMOND platforms.

These contributions reflect a coordinated and distributed dissemination approach, where
communication activities are embedded across the consortium and adapted to partner-specific
audiences and national contexts. Through this model, DIAMOND content is shared across a wide
range of networks, including academic, professional, and civil society communities.

What makes this approach particularly effective is the diversity of contributions across countries,
formats, topics, and languages, including English, French, Portuguese, Italian, Polish, and
Spanish, enabling DIAMOND to reach stakeholders in a locally relevant and accessible way.

Partner dissemination is further strengthened by their combined audience reach of over 100,000
individuals, reinforcing DIAMOND’s ability to engage diverse stakeholder groups across countries
and sectors.

To illustrate this collaborative approach, Table 11: Partner Post Examples highlights selected

examples of partner social media posts across different platforms.

Title, Link & Language = Language Partner

X "Advancing EGROW: English UNIVIE

DIAMOND Workshop
Highlights
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https://www.facebook.com/SozialpsychologieUniWien/posts/pfbid016h5fwTeoe5bjhm2undYvo2yu7hxtDzhLTvGaRPYZMZqz3a8VzGte48QhBH6RUfWl
https://www.facebook.com/SozialpsychologieUniWien/posts/pfbid016h5fwTeoe5bjhm2undYvo2yu7hxtDzhLTvGaRPYZMZqz3a8VzGte48QhBH6RUfWl
https://www.facebook.com/SozialpsychologieUniWien/posts/pfbid016h5fwTeoe5bjhm2undYvo2yu7hxtDzhLTvGaRPYZMZqz3a8VzGte48QhBH6RUfWl

HORIZON-CL2-2024-TRANSFORMATIONS-01-02, 101178081, DIAMOND

D7.4

Face a la
transformation des
compétences et des
métiers, les formats

d’apprentissage
traditionnels montrent
leurs limites.

French

B immersion.ar
@un o
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Face & la transformation des|
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Empowering
vulnerable individuals

is at the heart of

DIAMOND Empower's
mission.

English

EAC

qx Evolutionary Archetypes Censulting SL

482 fallowers

Empawering vulnerable individuals is at the heart of DIAMOND Empower's
mission. Through innovative tools like the *GROW Index and MOVE® platform,
we're addressing employment challenges and promoting inclusive growth.

Discover how we're making a difference: https://diamond-empower.eu
#DIAMONDProject #REA #HorizonEU #EUFunded

https:/finkd.inf/gncJGssj

DIAMOND Empower
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5d - Edited - (@
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& with Proportional Message and 14 others

Funded by
the European Union

X" Capacitar
competéncias digitais
e ecolégicas com o
DIAMOND!

Portuguese

PM

propartionsl_massge Folowing 0

_message din
¥ Cagacitar competbroas sgtas e
ecoligicas com o CUAMOND!

ol A Reatdade Mulas das empresas
o i S snzonite
Irataihiadores com a3 competbncin

MAIS
INTELIGENTE,
MAI
ECOLOGICA £
MRS
INGLUSIVA

L \‘\.
.\_

E por 550 aue 8 DUAMOND estd s
para sjudart

Porcn & gue o § importame?
& marieta ruim et e rabaihn

P*nQ 7 H

Diamond-ompower.eu & 220 comment o)

Page 33 of 66


https://www.instagram.com/p/DUnXysyDS2C/
https://www.instagram.com/p/DUnXysyDS2C/
https://www.instagram.com/p/DUnXysyDS2C/
https://www.instagram.com/p/DUnXysyDS2C/
https://www.instagram.com/p/DUnXysyDS2C/
https://www.instagram.com/p/DUnXysyDS2C/
https://www.instagram.com/p/DUnXysyDS2C/
https://www.linkedin.com/posts/diamondproject-rea-horizoneu-share-7336108148446961665-K6YT?utm_source=share&utm_medium=member_desktop&rcm=ACoAAA5gAHwBV73r3u4JZbz6m6NPomglgx74gT8
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Table 11: Partner Post Examples

4 DIAMOND Other Communication & Dissemination Activities

4.1 DIAMOND Partner Meetings

DIAMOND partner meetings, conducted both in-person and online, play a key role in supporting
the project's dissemination and communication activities. These meetings provide a structured
space for coordination, alignment, and strategic planning, ensuring that communication efforts
remain consistent across the consortium.

4.1.1 In-Person Meetings
Kick-Off Meeting Milano

To date, the consortium has organized two transnational in-person meetings. The two-day Kick-Off
Meeting, held in Milano in October 2024 and hosted by EMIT Feltrinelli, focused on establishing a
shared vision, aligning on project objectives and WPs, and introducing key concepts such as the
EGROW Index, the MOVEE platform, and the Living Lab approach.

The meeting also included dedicated workshops on Dissemination, Exploitation, and
Communication (DEC), ensuring early alignment of communication strategies and visual identity
across partners.

O

Figure 6: Kick-Off Meeting in Milano 1 Figure 7: Kick-Off Meeting in Milano 2

Berlin Consortium Meeting:

The second in-person meeting, held in Berlin in December 2025 and hosted by Freie Universitat
Berlin and Youth Power Germany, focused on project alignment ahead of the reporting period, as
well as the advancement of key technical and research components.

Day 1 included discussions on the DIAMOND methodology and framework, communication and
outreach activities, research progress, and platform development.

Day 2 focused on Living Labs and social innovation experiments, where partners defined concrete
goals, timelines, and implementation pathways for the upcoming experimentation phase.

The main activities of this meeting were also shared on the DIAMOND blog and social media
channels, outlined in Table 12: Berlin In-Person Meeting - Blog Posts.
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. DIAMOND Consortium
DIAMOND Consortium DIAMOND Consortium Meeting in Berlin - Highlights
Meeting in Berlin - Recap of Meeting in Berlin - from Day 2
Day 1! Impressions from Last Week

.. DIAMOND Consortium Meeting in
Berlin - Highlights from Day 2 Last
week, the DIAMOND Empower partners
continued their...

.. DIAMOND Consortium Meeting in
Berlin - Impressions from Last Week Last
week’s DIAMOND Empower meeting in
Berlin offered updates,...

DIAMOND Consortium Meeting in Berlin -
Recap of Day 1! ™= The DIAMOND
Empower partners are in Berlin today...

This post summarizes the first | This post provides an overall | This post presents the second

day of the Berlin meeting, | reflection on the Berlin | day’s focus on Living Labs
focusing on project alignment, | meeting, highlighting | and social innovation
methodology refinement, | collaboration, partner | experiments, including the
communication updates, | engagement, and the | definition of goals, timelines,
research progress, and | collective momentum  built [ and next steps for
platform development | across the consortium. implementation.

discussions.

Table 12: Berlin In-Person Meeting - Blog Posts

Upcoming Meeting in Porto: The next in-person meeting is planned for the end of May 2026.

4.1.2 Online Meetings

In addition to in-person meetings, the consortium holds regular online meetings across WPs,
ensuring continuous coordination, knowledge exchange, and alignment of dissemination and
communication activities throughout the project lifecycle.

Each WP is led by a designated WP Leader (WPL), ensuring structured coordination across the
project: WP1 (AU), WP2 (UNIVIE), WP3 (AU), WP4 (RWTH), WP5 (CETIC), WP6 (UBU), WP7
(EA), WP8 (AU), WP9 (EA), and WP10 (AU). In addition to consortium-wide meetings, WPLs hold
quarterly meetings to monitor progress, align deliverables, and coordinate activities within their
respective WPs.

At the strategic level, the Project Executive (PE), comprising the Coordinator (AU), Scientific
Manager (UNIVIE), Communication and Dissemination Manager (EAC), and Administrative
Manager (AU), holds monthly virtual meetings to oversee project implementation, ensure alignment
across WPs, and support decision-making processes. These formal structures are complemented
by frequent informal communication among key roles and partners, enabling a responsive and
collaborative working environment.
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Importantly, these meetings not only support internal coordination but also serve as key moments
for content creation, documentation, and dissemination, generating materials that are actively
shared through the DIAMOND website, blog, and social media channels.

4.2DIAMOND Dissemination Events: Workshops, Presentations &
Networking

As part of its dissemination and communication strategy, the DIAMOND consortium actively
organizes and participates in a wide range of events, including workshops, presentations,
conferences, and networking activities. These events play a key role in engaging stakeholders,
validating project results, and ensuring the continuous exchange of knowledge across research,
policy, and practice communities.

They are strategically designed to reach all DIAMOND target groups, including the Innovation &
Industry Ecosystem, Policy & Public Affairs Community, Education & Civil Society Network,
Employment Support Ecosystem, and Future Beneficiaries, while also supporting the
dissemination and validation of the project’'s Key Exploitable Results (KERS).

DIAMOND - EGROW: DIAMOND Workshop:

One example includes the first EGROW DIAMOND Workshop, co-organized by Universitat Wien
and Aarhus University. This workshop brought together scientific partners to advance the
development of the EGROW Index (KER1), align methodological approaches, and strengthen
collaboration across research institutions. In addition to its research focus, the workshop
contributed to early-stage validation of the Index and supported knowledge exchange within the
scientific community.

PM - Face-to-face networking event:

Proportional Message organized a face-to-face networking event in Porto as part of the
international seminar Migration and Citizenship: Policies and Practices. The DIAMOND project was
presented to an audience of approximately 30 participants, including researchers, practitioners,
and policy-interested stakeholders. This event contributed to raising awareness of DIAMOND’s
approach to inclusive employability and fostering connections with relevant stakeholder networks.

PM - Casa da Pertenga (Porto) Presentation:

The project was further introduced at Casa da Perteng¢a, engaging migrant communities and local
organizations and reaching approximately 40 participants. This activity represents an important
example of DIAMOND’s grassroots engagement approach (linked to KER4 — Grassroots Living
Lab), ensuring that dissemination activities remain connected to real-world needs and target group
perspectives.

DIAMOND presented at the 2025 UN Forum of Human Rights:

At the international level, DIAMOND was presented by EAC at the 2025 UN Forum of Human
Rights. This high-level dissemination activity positioned the project within a global policy context,
highlighting its contribution to innovation, inclusion, and evidence-based policy development, and
expanding its visibility beyond the European research ecosystem.
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DIAMOND - EGROW: DIAMOND Workshop PM - Casa da Pertencga (Porto) Presentation
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Table 13: DIAMOND Dissemination Events Examples

Ongoing and Future Dissemination Activities:

Building on these initial activities, the DIAMOND consortium will continue to actively organize
and participate in workshops, conferences, policy forums, and stakeholder events throughout the
project lifecycle. Particular emphasis will be placed on:

e Presenting emerging results (e.g., EGROW Index and MOVEE platform developments)

e Engaging policymakers and ALMP providers in dialogue on implementation pathways

e Strengthening stakeholder involvement through Living Lab activities

e Participating in key EU and international events related to employment, skills, and social
innovation

In addition, DIAMOND will contribute to EU-level events, policy roundtables, and thematic
conferences, ensuring that project findings are disseminated to relevant institutional audiences and
contribute to ongoing discussions on the future of labor market policies.
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4.3Merchandise

As part of its dissemination strategy, DIAMOND developed branded merchandise based on the
results of the Merchandise for Target Groups Survey, ensuring that selected items reflect
stakeholder preferences.

Tote bags
T-Shirts
Key chains
Notebooks
Pens

6 (54.5%)

2 (18.2%)
2 (18.2%)

6 (54.5%)
Memory Sticks
Sticky Notes
Cups

3 (27.3%)
3(27.3%)
thermal bottle, thermal mug 1(9.1%)

Document folder (e.g for CVs etc) 1(9.1%)

Figure 8: DIAMOND Merchandise for Target Groups Survey Results

The survey identified tote bags and pens as the most popular options, and these were produced as
practical and widely usable dissemination materials. Designed with the DIAMOND visual identity,
the merchandise supports project visibility during events, workshops, and networking activities,
while also serving as a tangible and lasting communication tool.

By aligning merchandise choices with stakeholder input, DIAMOND ensures that dissemination
materials are both relevant and impactful, reinforcing project recognition across different target
groups.

2 iy e AN

Figure 9: DIAMOND Merchandise - Tote bag & pens
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4.4DIAMOND Videos

As a key highlight of DIAMOND'’s dissemination activities, the consortium collaboratively developed
a project video bringing together contributions from all partners. This video represents a collective
effort to communicate not only the project’s objectives and outputs, but also its broader vision and
collaborative spirit. The video showcases the people behind the project and emphasizes
DIAMOND’s core mission: ensuring that no one is left behind in the future of work. By combining
visual storytelling with key project messages, the video provides an engaging and accessible way
to communicate complex concepts to diverse audiences.

Across these platforms, the video achieved a total of 663 views, 144 reposts, 97 likes and
reactions, and 9 comments, demonstrating strong engagement and cross-platform visibility. The
high number of reposts, particularly on LinkedIn, indicates effective amplification within
professional and research-oriented networks.

Likes

# Channel Post Link Views Reposts Reactions Comments
1 [Linkedin Link 1 274 136 15 4
2 |Facebook Link 2 145 4 22 1
3 |X Link 3 45 1 3 0
4 [Instagram Link 4 184 3 17 3
5 |[YouTube Link 5 15 0 40 1

Total 5+ Posts 663 144

Table 14: Diamond Video Statistics

o ¥ DIAMOND is about people - not one-size-fits-all solutions

Diamond Empower

Providing » Digital and Modular Ecorystem for Personalued - R . the Eurg pean Union

Capabibitet Dewiopment 1o Erfance Labaur Market

Particpatan and fmpioyrent Tramstion :

—e

2

|
|
0:04 / 3:42 9

Figure 10: <" DIAMOND is about people - not a one-size-fits-all solution

As outlined in Chapter 5.6 Short Reels, the DIAMOND consortium will expand its communication
and dissemination strategy in the next phase through the development of short-form video content,
enhancing reach, accessibility, and engagement across platforms. Video footage has already been
recorded and will be edited and prepared from M19 onward.
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5 Next Steps for Communication & Dissemination

5.1 Overview

Building on DIAMOND’s strong digital presence established in the first project phase, the next
phase of communication and dissemination focuses on transitioning from broad outreach to
targeted, audience-specific engagement. This shift is guided by a technographic
segmentation approach, which identifies how different stakeholder groups interact with digital
platforms and what types of content best meet their needs.

The analysis shows that each communication channel within the DIAMOND ecosystem serves a
distinct purpose and audience. While the website remains the central, authoritative hub accessible
to all stakeholders, social media platforms are strategically aligned with specific target groups:
LinkedIn engages the Innovation & Industry Ecosystem, Facebook supports the Education &
Civil Society Network, X targets the Policy & Public Affairs Community, Instagram reaches
Future Beneficiaries, and YouTube serves the Employment Support Ecosystem.

This segmentation enables DIAMOND to deliver more relevant, accessible, and impactful content,
ensuring that communication efforts are tailored not only to who the stakeholders are, but also to
how they consume and interact with information. As a result, the project strengthens its ability to
translate complex research into meaningful engagement across all target groups, while increasing
the effectiveness and long-term impact of its dissemination activities.

5.2 Technographic Audience Segmentation

5.2.1 Overview of Transition to Technographic Audience Segmentation Strategy

Building on the initial dissemination phase, the DIAMOND consortium is now transitioning from a
broad communication approach toward a targeted, technographic audience segmentation strategy.
This transition is based on dedicated research into how different stakeholder groups engage with
digital platforms, allowing DIAMOND to align each channel with specific audiences, content
formats, and communication objectives.

Importantly, this transition is not only grounded in theoretical research but also in the performance
of DIAMOND’s communication channels during the first 18 months of the project. Engagement
patterns across platforms, particularly the strong performance of Linkedln and Instagram,
alongside consistent engagement on Facebook, have confirmed the need for a more targeted,
platform-specific communication approach. At the same time, lower engagement on X highlights an
opportunity for strategic growth toward policy-oriented audiences.

While the current digital ecosystem already reflects elements of this segmentation in practice, the
next phase will further strengthen platform-specific strategies, ensuring more targeted,
accessible, and impactful dissemination.

Table 15: DIAMOND Technographic Audience Segmentation outlines this transition from a
broad digital presence to structured stakeholder engagement. Research into the DIAMOND digital

ecosystem shows that each platform serves a distinct cognitive and professional need.

Website All All
Linkedin Innovation & Industry | Scientific Community (e.g., universities, labs,
Ecosystem research institutes)
Companies (e.g., SMEs; start-ups)
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Third Party Developers
(e.g., software developers)

Facebook Education &  Civil | Educators (e.g., NGOs, provider of vocational
Society Network training and education (VET))

X Policy & Public Affairs | Policy Makers
Community

Instagram Future Beneficiaries DIAMOND Segments - Job Seekers from

Vulnerable Socio-Economic Backgrounds (e.g.,
individuals facing systemic labor market barriers,
including women, persons with disabilities, and

migrants)
YouTube Employment Support | Public/Private ALMP Provider (e.g., career
Ecosystem support)

Table 15: DIAMOND Technographic Audience Segmentation

5.2.2 Research Findings

DIAMOND Website

The DIAMOND Website serves as the project’'s primary authoritative reference point and, unlike
social media channels, is designed to be accessible to all target groups simultaneously. As the
central hub of the project’s digital ecosystem, it balances high-level methodological rigor for
institutional stakeholders with clear, intuitive navigation for future beneficiaries and practitioners.

Research (DIAMOND Technographic Audience Segmentation) conducted by EAC shows that
users visiting the website are primarily seeking evidence of impact, data-driven insights, and policy
relevance. As a result, the platform functions as a formal repository for analytical tools and
research outputs, particularly for policymakers, researchers, equality bodies, and NGO
professionals already familiar with EU frameworks.

Consequently, the website plays a central role in ongoing dissemination and awareness-building,
functioning as the foundational knowledge base for the entire DIAMOND ecosystem rather than a
campaign-driven platform.

However, while the website already performs strongly as a formal repository for research and
policy-oriented audiences, the Technographic Audience Segmentation highlights the need to
further adapt its structure to effectively reach all defined target groups. In particular, additional effort
is required to improve accessibility for Future Beneficiaries and parts of the Education & Civil
Society Network.

To enhance accessibility across all segments, the website integrates formats such as visual
summaries and structured content flows. We will start developing short explainer videos,
translating complex data into digestible insights without compromising scientific integrity.

As outlined in 5.3 DIAMOND Website Updates, the consortium will therefore adapt and expand
the website to include more layered content, simplified entry points, and target group-specific
sections, ensuring that DIAMOND’s outputs are accessible, understandable, and actionable for all
stakeholders.

DIAMOND LinkedIn

According to our technographic research, this audience segment is composed of the Scientific
Community (including universities, research labs, and institutes), Companies (ranging from SMEs
to start-ups), and Third-Party Developers such as software and tool creators. While the current
follower base includes broader policy stakeholders, the new strategic focus prioritizes these
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technical and academic actors who are essential for the long-term adoption and technical scaling
of the project’s outputs.

The professional interests of this ecosystem are centered on methodological credibility and
technical transferability. For the scientific community, LinkedIn serves as a space for high-level
discourse on data-driven insights and indicators, while for companies and developers, the platform
provides evidence of how DIAMOND’s analytical tools can be integrated into existing industry
frameworks or software solutions. Unlike broader social networks, the LinkedIn audience
demonstrates a high alignment with project credibility but a lower intent for casual discovery.

They seek specific, high-value content that supports research-to-policy translation and
evidence-based decision-making.

Performance data from M1-M18 confirms that LinkedIn is one of DIAMOND'’s strongest platforms in
terms of reach, engagement, and interaction, particularly among professional and institutional
stakeholders.

To effectively reach the identified segments, content formats will emphasize professional utility
and technical clarity. Research indicates that native uploads (such as 30-90 second videos
explaining specific indicators or document carousels summarizing technical frameworks)
outperform external links, and these formats will therefore be prioritized. Expert quotes from
project partners and visual breakdowns of comparative insights will be used to bridge the gap
between academic theory and industry application. By providing clear professional value with
concise framing and subtitles, LinkedIn will ensure that DIAMOND’s outputs remain visible within
the competitive EU research and innovation landscape.

Furthermore, we are considering the implementation of targeted micro-campaigns that reinforce
DIAMOND’s contribution to evidence-based governance. Campaigns such as “Evidence-Based
Gender Equality Policy” and “From Research to Policy Impact” will be designed to address the
institutional need for measurable and comparable metrics. These initiatives will highlight both the
“‘why” behind equality measurement and the practical “how” of translating research into usable
governance tools. By utilizing dynamic, context-aware hashtags such as #Equalitylndicators and
#PolicyDesign, the project will strengthen its position at the intersection of scientific innovation
and industrial accountability.

DIAMOND Facebook

The audience on the DIAMOND Facebook page is generally more community-focused and
practice-oriented compared to the LinkedIn audience. The audience on Facebook comprises
various NGOs, equality bodies, community organisations, project partners, and practitioners
involved in gender equality and social inclusion projects at the local or regional level.

This platform will now strategically focus on the Education & Civil Society Network, specifically
targeting educators, NGOs, and providers of vocational training and education (VET). Research
into this segment indicates that these stakeholders prioritize the practical application of equality
tools over theoretical discourse. This platform is best suited to reach the audience who is
associated with civil society organisations and educational institutions. The audience on Facebook
is less inclined towards research-based material.

The material that is shared on the Facebook platform should be more accessible. Dense
policy-based material or highly complex explanations may not be as effective as visual-based
material. Videos with subtitles, infographics, research summaries, and partner-based
material may help to convey the project messages to the audience in a manner that is more likely
to appeal to the community-based audience.

To support this network, Facebook will serve as a space for "Equality in Practice.” Effective
engagement is driven by shareable visuals and simplified findings that demonstrate how data helps
improve everyday outcomes for local communities. This includes specific outreach during key
periods, such as International Women’s Day in March or Human Rights month in November,
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where the focus shifts to NGO perspectives and practical local insights. In these contexts, the
platform provides an opportunity to present research insights in a way that connects them with
everyday experiences and community-level discussions. By focusing on clarity and emotional
resonance rather than technical density, DIAMOND will ensure its tools remain accessible to
practitioners outside academic environments.

DIAMOND X

X (formerly Twitter) serves primarily as a visibility and discourse platform, specifically tailored to
reach the Policy & Public Affairs Community and key Policy Makers. Unlike more technical
platforms, X is utilized as a tool for concise positioning rather than detailed explanation, allowing
the project to sit at the center of real-time policy-oriented conversations. DIAMOND’s audience on
this platform is more limited than on other platforms, but currently includes researchers, policy
professionals, NGOs active in advocacy, journalists, and accounts connected to EU institutional
ecosystems.

Our research indicates that for the DIAMOND project, the primary value of X lies in "PAC-style"
(Policy/Advocacy) engagement. This involves using clear, assertive statements linked to
research to influence policy-interested audiences. The platform is an efficient tool to convey
concise messages, emphasize the importance of findings, and contribute to ongoing discussions
on relevant legislation. This is achieved by posting direct links to project resources, participating in
thematic awareness days, and providing "Think Before You Share" style commentary that aligns
with media literacy and evidence-based governance.

The most efficient approach to engaging on the platform will be to adopt an ongoing,
high-frequency engagement strategy. This will include reposting of relevant content from partners
and institutions, accompanied by a brief one-sentence contextual comment to join the
conversation. By following and engaging with 10-20 highly aligned policy accounts, the project will
position itself within broader debates on equality and accountability.

Thematic micro-campaigns will also be used to drive visibility on X, such as the “Evidence Over
Hate” initiative during March (Zero Discrimination Day). These moments will allow DIAMOND to
frame its research-based tools as solutions to systemic labor market barriers.

Hashtags will play a significant role in improving visibility; using relevant thematic tags such as
#ZeroDiscrimination, #EvidenceBased, and #EUProjects will help connect DIAMOND with ongoing
institutional discussions and expand the project’s reach within the public affairs sphere.

Instagram:

Instagram is strategically utilized to reach Future Beneficiaries, specifically the DIAMOND
Segments comprising job seekers from vulnerable socio-economic backgrounds. This
includes individuals facing systemic labor market barriers, such as women, persons with
disabilities, and migrants. While current followers include NGOs and youth educators, the
platform’s primary purpose within the project is to provide a low-threshold, accessible entry point
for those who stand to benefit most from DIAMOND’s empowerment tools.

Our research indicates that for this segment, Instagram is not a platform for in-depth policy
explanations, but rather for awareness, emotional engagement, and micro-storytelling.
Because these beneficiaries often face complex systemic hurdles, the content strategy focuses on
"representation and accessibility.” The audience looks for content that is practical, visually
engaging, and easy to apply to their personal professional journey. This means that content
formats such as Reels, short scenario-based videos, practical Carousel posts, and visual
metaphors perform especially well.

By using aesthetic graphics and instructional carousel posts, the project will translate complex
project concepts into "micro-learning"” moments that feel attainable rather than academic.
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To effectively support these job seekers, Instagram will host micro-campaigns centered on
inclusion, diversity, and overcoming labor market discrimination. These will be tied to EU inclusion
days or project milestones, creating short educational series that guide beneficiaries toward the
project’s resources. By highlighting key project messages through quote cards and eye-grabbing
graphics, DIAMOND will foster a sense of community cohesion.

This approach will ensure that the project’s outputs are not only visible to policy experts but are
actively discovered by the individuals they are designed to serve. A mix of project-specific and
topic-adapted hashtags will be used to ensure these resources appear in the discovery feeds of
those seeking support and career guidance.

YouTube:

Within the DIAMOND technographic framework, YouTube serves as the primary repository for
long-form educational and instructional content. While other platforms prioritize brief engagement,
research indicates that YouTube is the destination for the Employment Support Ecosystem
(specifically public and private ALMP providers, career coaches, and NGO practitioners) who
require a deep dive into the project's methodology. These professionals utilize the platform not for
casual browsing but as a functional resource to support workshop preparation and professional
development in areas such as inclusion and anti-discrimination.

The strategic value of YouTube lies in its capacity for detailed demonstration. Unlike the
character-limited environment of X or the rapid-scroll nature of Instagram, YouTube allows the
DIAMOND project to present comprehensive methodology explainers and recorded webinars. This
makes it an essential tool for demonstrating how the project’s specific instruments, like the EGROW
Index, can be applied in real-world career support settings.

To ensure long-term utility, content will be organized into thematic playlists that act as a structured,
evergreen knowledge base. These will include dedicated sections for Toolkit Demonstrations &
Exercises, Methodology and Framework Explanations, and Partner Discussions. By categorizing
videos and including event recaps from training or workshops into toolkit demonstrations,
framework explanations, and partner discussions, the project will create a library of
evidence-based resources.

These videos will serve as the "destination content" for the rest of the social media ecosystem;
posts on LinkedIn, Facebook, and Instagram will drive traffic to YouTube whenever a stakeholder
requires a more nuanced understanding of the project’s outcomes. This cross-platform synergy will
ensure that the project’'s complex research remains accessible and actionable for those on the
front lines of employment support.

Because YouTube’s discovery system relies primarily on descriptive titles (e.g., "Using DIAMOND
toolkit exercises to address labor market barriers") and professional thumbnails, clear naming and
presentation will be more important than the use of hashtags on this platform.
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5.3 DIAMOND Website Updates

5.3.1 Overall Website Updates

As the central hub for dissemination and communication, the DIAMOND website will be further
developed and refined in the next phase to better address the needs of all target audiences. These
updates are informed by the Technographic Audience Segmentation, feedback from Reporting
Period 1, and the identified needs of key stakeholder groups.

While a significant part of these improvements will focus on the Results Page (see Section 5.3.2
Results Page), EAC has conducted a comprehensive analysis of the website and is currently
working on restructuring and revising key sections. The objective is to make information more
accessible, user-friendly, and tailored to specific target groups, ensuring that different audiences
can more easily understand and engage with the project’s content and outcomes.

In parallel, the consortium will strengthen the timely dissemination of project updates, news, and
emerging results through both the website and its integration with social media channels, ensuring
that relevant information is shared with stakeholders as soon as it becomes available and
appropriate for publication.

5.3.2 Results Page

Building on the initial dissemination phase, the DIAMOND consortium will further strengthen the
visibility and exploitation of its Key Exploitable Results (KERs) in the next phase of the project.
During the first 18 months, activities focused primarily on methodological development,
research alignment, and framework design, which is typical for early-stage Horizon Europe
projects. As a result, fully finalized outputs were not yet available for large-scale public
dissemination.

As the project progresses into the next review period, DIAMOND will begin to deliver more mature,
interconnected results, structured around four key components. KER1 (the EGROW Index)
supports educators, policymakers, and ALMP providers by enabling individuals, particularly
those facing labor market barriers, to better understand their capabilities, needs, and development
pathways. Building on this, KER2 (the MOVEE platform and associated Al models) will provide
personalized training opportunities and learning pathways, allowing users to translate these
insights into concrete upskilling actions. The first updates to the Al models are expected by Month
25, with full platform deployment planned for Month 42.

In parallel, KER3 (economic analysis) will assess the DIAMOND approach from a
microeconomic perspective, providing evidence on effectiveness, scalability, and policy
relevance. Furthermore, KER4 (the Grassroots Living Lab) introduces an innovative,
community-driven methodology that ensures solutions are grounded in real user needs and lived
experiences. At this stage of research, the operationalization of a Grassroots Living Lab in this
context can itself be considered a key result, reflecting DIAMOND’s commitment to participatory
and inclusive innovation.

Together, these components form an integrated pathway that can inform future Active Labour
Market Policies (ALMPs). In practice, this means enabling individuals to first understand their
personal development needs (via EGROW), and then access targeted training and support (via
MOVEE), supported by evidence-based policy insights (KER3) and real-world validation through
grassroots experimentation (KER4).

In response to feedback received during Review Period 1, the consortium will place increased
emphasis on systematically leveraging the Results Page of the DIAMOND website. While
certain outputs, particularly those related to Al models and platform development, may remain
sensitive, DIAMOND is committed to sharing all non-sensitive insights with the public. This
includes the publication of working papers, policy briefs, and accessible summaries of
deliverables, ensuring that ongoing research and project outcomes are transparently
communicated.
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Looking ahead, DIAMOND is positioned to contribute to long-term policy development in the field
of employability and skills. Given typical EU policy timelines, the project’s impact may extend well
beyond its completion in March 2028, potentially informing future frameworks addressing the
needs of Al-native generations. In this context, the project’'s strong emphasis on grassroots
engagement ensures that solutions remain closely aligned with the realities and needs of target
groups, reinforcing both their relevance and long-term sustainability.

Policy Briefs

In line with the feedback received during Review Period 1, the DIAMOND consortium
acknowledges that the submitted Policy Brief (D7.9 Policy Brief 1.0) was not published on the
project website, as it was classified as a sensitive (SEN) deliverable. However, to ensure
transparency and strengthen dissemination, the consortium will develop a public-facing version
of the Policy Brief, presenting key insights, recommendations, and takeaways in an accessible
format.

This shareable document will be published in the “Results” section of the DIAMOND website,
alongside future working papers and summaries of project outputs, ensuring that emerging findings
are effectively communicated to stakeholders while respecting confidentiality requirements.

Working Papers

In response to the feedback received during Review Period 1, the DIAMOND consortium will
introduce a structured approach to the development and dissemination of Working Papers. These
documents will present ongoing research, intermediate findings, and methodological insights
generated across the different WPs, allowing the consortium to share progress even before final
deliverables are completed.

Working Papers will be published in the Results Page of the DIAMOND website, ensuring that
emerging knowledge is made accessible to key stakeholders, including the Scientific Community,
Policy Makers, and the Employment Support Ecosystem. Where necessary, content will be
adapted to ensure that non-sensitive information is shared, while maintaining compliance with
confidentiality and intellectual property requirements.

By introducing Working Papers as a dissemination format, DIAMOND strengthens its ability to
communicate continuously throughout the project lifecycle, rather than only at the point of finalized
outputs. This approach enhances transparency, supports knowledge exchange, and increases the
potential impact of the project’s research and innovation activities.

5.3.3 DIAMOND Press Kit

To further strengthen external communication and media outreach, the DIAMOND consortium is
developing a comprehensive Press Kit. This will serve as a structured and easily accessible
resource for journalists, stakeholders, and partners, enabling consistent and high-quality
communication about the project.

EAC has already conducted dedicated research into press kit best practices and benchmark
examples from EU projects and organizations, forming the basis for the development of
DIAMOND’s Press Kit structure and content.

The Press Kit will include key materials such as a standardized project boilerplate (“About
DIAMOND” paragraph), logo package, press releases, templates, and visual assets, as well as a
project fact sheet, impact highlights, and contact information. In addition, social media asset packs
and presentation templates will support partners in promoting DIAMOND in a consistent and
visually aligned way across different channels.
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By providing ready-to-use communication materials, the Press Kit will enhance the project’s
visibility, coherence, and accessibility, ensuring that DIAMOND’s key messages can be effectively
disseminated across media, institutional, and public audiences.

5.3.4 Stakeholder Advisory & Ethics Board Page

To further strengthen transparency, governance visibility, and stakeholder engagement, the
DIAMOND consortium will develop a dedicated webpage presenting the Stakeholder Advisory
Board (SAB) once its revised composition has been finalized. This page will provide a clear
overview of the SAB’s role within the project, including its contribution to strategic guidance,
validation of project outputs, and support for dissemination and exploitation activities.

The SAB page will introduce individual members, highlighting their expertise, institutional
affiliations, and relevance to DIAMOND’s objectives, thereby reinforcing the project’s credibility and
connection to policy, research, and practice. In addition, the page will outline how SAB members
are involved throughout the project lifecycle, particularly in relation to key exploitable results
(KERs) and stakeholder-oriented outputs.

This update directly responds to feedback from Review Period 1, which emphasized the need for
increased visibility and engagement of advisory structures. By integrating the SAB into the website
and broader communication ecosystem, DIAMOND will ensure that its governance framework is
transparent, accessible, and actively connected to its dissemination and impact strategy.

5.3.5 EGROW Page

To strengthen the visibility and accessibility of DIAMOND’s key results, the consortium will develop
a dedicated EGROW page on the project website. As one of the core Key Exploitable Results
(KER1), the EGROW Index requires a focused and user-oriented presentation that goes beyond
general project descriptions.

The EGROW page will provide a clear and accessible explanation of the Index, including its
purpose, methodology, and practical application for different target groups, particularly educators,
policymakers, and ALMP providers. It will also include visual elements, simplified
explanations, and user-oriented content, ensuring that complex concepts are translated into
understandable and actionable insights.

In addition, the page will serve as a central entry point for non-sensitive outputs related to
EGROW, such as summaries of findings, working papers, and selected insights derived from
ongoing research. Where possible, the page will also highlight how the EGROW Index connects to
the MOVEE platform (KER2), demonstrating the broader DIAMOND ecosystem and its application
in supporting personalized learning and employability pathways.

By creating a dedicated EGROW page, the consortium ensures that this key result is clearly
communicated, easily accessible, and tailored to stakeholder needs, supporting both
dissemination and future exploitation.

5.4 DIAMOND Personas & Characters

To further enhance user-centered communication and ensure that dissemination activities
effectively reach and resonate with all target groups, the DIAMOND consortium plans to develop a
set of DIAMOND Personas.

These personas will represent key stakeholder groups identified through the Technographic
Audience Segmentation, including the Innovation & Industry Ecosystem, Scientific
Community, Education & Civil Society Network, Policy & Public Affairs Community, Future
Beneficiaries, and the Employment Support Ecosystem. Each persona will be based on typical
user profiles, needs, challenges, motivations, and preferred communication channels.
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The personas will be used to guide content creation, platform selection, and messaging
strategies, ensuring that communication is tailored not only to who the stakeholders are, but also
to how they interact with digital environments. This will support the development of more targeted,
relevant, and engaging dissemination materials, including website content, social media posts,
working papers, and policy briefs.

In addition, DIAMOND Personas will support the translation of complex project outputs, such as
the EGROW Index and MOVEEF platform, into practical, relatable use cases, helping
stakeholders better understand how the project’s results can be applied in real-world contexts.

To further enhance user-centered communication and ensure that dissemination activities
effectively reach and resonate with all target groups, the DIAMOND consortium plans to develop a
set of DIAMOND Personas.

In addition, the consortium is currently exploring the development of visual characters inspired
by these personas. While still in the conceptual phase, these characters aim to provide a more
engaging, relatable, and accessible way to communicate complex project concepts,
particularly for broader and non-expert audiences. Further development and implementation of
these characters will be refined in the next phase of the project.

5.5 Scientific Publications and Open Access (Zenodo)

During the first phase of the project, scientific dissemination has already been initiated through
early outputs, including the article “Shaping Potential, Sparking Success: Elevating
Employability” by Aarhus University, which introduces the DIAMOND project to research and
innovation audiences and highlights key components such as the EGROW Index and MOVEF
platform. This publication represents an important first step in positioning DIAMOND within the
scientific and innovation landscape.

As the project progresses and more mature and validated results become available, the
consortium will significantly expand its scientific dissemination activities. This will include the
preparation of peer-reviewed journal articles, conference contributions, and thematic
working papers, ensuring that DIAMOND’s research findings are systematically shared with the
Scientific Community and Policy & Public Affairs stakeholders.

In response to feedback received during Review Period 1, the consortium will ensure that all
eligible publications and outputs are made available through an open-access repository, such as
Zenodo, in line with Horizon Europe requirements. This will guarantee that DIAMOND’s scientific
results are accessible, citable, and widely disseminated, supporting both academic impact and
knowledge transfer.

By strengthening its scientific publication strategy in the next phase, DIAMOND will enhance the
credibility, visibility, and long-term impact of its research outputs, while contributing to open
science practices and evidence-based policy development.

5.6 Short Reels

As part of the Technographic Audience Segmentation, the DIAMOND consortium identified
short-form video content (Reels) as the most effective and widely consumed content format
across all major social media platforms. This applies particularly to Instagram, LinkedIn, and
Facebook, where short videos significantly increase reach, engagement, and discoverability.

Based on these insights, DIAMOND will strengthen its video-first communication approach in the
next phase of the project by systematically integrating short Reels (typically 30—90 seconds) into its
dissemination strategy. These videos will be designed to translate complex project concepts into
clear, engaging, and accessible content, supporting both awareness-building and knowledge
transfer.

Planned Short Reel formats include:
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Explainer videos introducing key concepts such as the EGROW Index and MOVEE platform
Short educational clips on skills, employability, and the future of work topics

Event highlights and behind-the-scenes insights from consortium meetings and workshops
Partner and stakeholder testimonials, showcasing real-world relevance and impact

Short Reels will be uploaded natively on each platform, as this format is prioritized by social media
algorithms and leads to higher visibility and interaction. Subtitles will be included to ensure
accessibility, as a large share of users consume video content without sound.

By integrating Short Reels into its dissemination strategy, DIAMOND ensures that its
communication remains aligned with current digital consumption patterns, increasing the project’s
ability to reach both professional and broader audiences in an engaging and impactful way.

5.7 Influencer Marketing

As DIAMOND progresses and more tangible and validated results become available, the
consortium plans to explore influencer and ambassador-based dissemination activities to further
expand the project’s reach and impact.

At the current stage (M1-M18), communication efforts have focused on building a strong and
credible foundation, ensuring that key concepts such as the EGROW Index and MOVEE platform
are clearly defined and supported by research. In the next phase, once these results are more
mature and publicly shareable, DIAMOND will be in a stronger position to engage external voices
who can communicate the project’s value to wider audiences.

This may include collaboration with:

e Thought leaders and experts in employability, education, and digital skills
e Practitioners and trainers within the Employment Support Ecosystem
e Content creators and professional influencers aligned with DIAMOND’s thematic areas

These actors can support the dissemination of DIAMOND results by translating project outputs into
accessible, relatable, and real-world narratives, particularly for audiences beyond the immediate
research and policy communities.

By introducing influencer and ambassador outreach at a later stage, DIAMOND ensures that
communication remains credible, evidence-based, and aligned with validated results, while also
increasing its potential for broader societal reach and engagement.

6 Conclusion

In conclusion, Deliverable D7.4 demonstrates that DIAMOND has successfully established a solid
and coherent communication and dissemination foundation during the first reporting period
(M1-M18), achieving strong visibility, stakeholder engagement, and alignment with project
objectives. Building on this progress, the consortium is now transitioning toward a more targeted,
data-driven, and impact-oriented approach, grounded in technographic audience segmentation and
user-centered communication.

By strengthening the website as a central results hub, expanding scientific dissemination through
open-access channels, and integrating innovative formats such as short-form video content,
personas, and future influencer outreach, DIAMOND will ensure that its Key Exploitable Results,
particularly the EGROW Index and MOVEE platform, are accessible, actionable, and relevant to all
stakeholder groups. This strategic evolution positions the project to maximize its long-term impact
and contribute meaningfully to more inclusive, evidence-based, and future-oriented labor market
policies across Europe.
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8 Appendix

8.1Dissemination Log

The Dissemination Log serves as a structured and continuously updated monitoring tool to track all
communication and dissemination activities implemented throughout the project lifecycle. It
provides a comprehensive overview of outputs across channels, including website updates, social
media posts, blog articles, events, stakeholder engagement activities, and the publication of project

results.

The Dissemination Log enables the consortium to:

Monitor progress against dissemination KPIs and targets

Ensure timely publication and promotion of project results

Increase transparency and traceability of communication efforts

Support alignment between dissemination activities and stakeholder engagement processes
Collect statistical data systematically.

Furthermore, the log supports a more proactive dissemination approach by ensuring that news,
updates, and results are shared as soon as they are available and appropriate for publication, in
line with reviewer recommendations.
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8.2Social Media Posts & Topics Covered M7-18

The following table gives an overview of the 50 social media posts published on DIAMOND'’s social
media channels alone. This table does not include all social media posts on the consortium
partners’ social media channels.

WP7 LinkedIn | Re-skilling & Up-skilling: Why Personalized Learning is the Future

WP7 Facebook | Re-skilling & Up-skilling: Why Personalized Learning is the Future

WP7 Instagram | Re-skilling & Up-skilling: Why Personalized Learning is the Future

WP7 X

WP7 LinkedIn | Building a Skilled Europe

WP7 Facebook | Building a Skilled Europe

WP7 Instagram | Building a Skilled Europe

WP7 X Building a Skilled Europe

WP7 LinkedIn | Strengthening the Evidence for Smarter Skills Policies: Introducing WP4
WP7 Facebook | Strengthening the Evidence for Smarter Skills Policies: Introducing WP4
WP7 Instagram | Strengthening the Evidence for Smarter Skills Policies: Introducing WP4
WP7 X Strengthening the Evidence for Smarter Skills Policies: Introducing WWP4
WP7 LinkedIin | What will the job market of tomorrow look like?

WP7 LinkedIn | DIAMOND Project Number & Disclaimer

WP7 Facebook | DIAMOND Project Number & Disclaimer

WP7 Instagram | DIAMOND Project Number & Disclaimer

WP7 X DIAMOND Project Number & Disclaimer

WP7 Linkedin |Whatls the European Skills Agenda — and Why It Matters

WP7 Instagram What Is the European Skills Agenda — and Why It Matters

WP7 X What Is the European Skills Agenda — and Why It Matters

WP7 LinkedIn Preparing for Green Jobs: A Sustainable Future with DIAMOND Empower
WP7 Facebook Preparing for Green CA inable Future with DIAMOND Empower
WP7 Instagram Preparing for Green Jobs: A Sustainable Future with DIAMOND Empower
WP7 X Preparing for Green Jobs: A Sustainable Future with DIAMOND Empower
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https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-greenjobs-greenskills-activity-7320533621063176193-U6LH?utm_source=share&utm_medium=member_desktop&rcm=ACoAACYOMf8Bf71PoKGzWiabDYZHvwfxfyqaVSM
https://www.facebook.com/diamondempowereuproject/posts/pfbid05wMUDKyXmH35Jsj8L7FxNvp9aee6k8Uh1KmPUmV1A3np8R2kPw3zf1PHFJNoz1fMl
https://www.facebook.com/diamondempowereuproject/posts/pfbid05wMUDKyXmH35Jsj8L7FxNvp9aee6k8Uh1KmPUmV1A3np8R2kPw3zf1PHFJNoz1fMl
https://www.instagram.com/p/DIwuul8TTzm/?utm_source=ig_web_copy_link&igsh=MzRlODBiNWFlZA==
https://www.instagram.com/p/DIwuul8TTzm/?utm_source=ig_web_copy_link&igsh=MzRlODBiNWFlZA==
https://x.com/Diamond_Empower/status/1914769284422885667
https://x.com/Diamond_Empower/status/1914769284422885667

HORIZON-CL2-2024-TRANSFORMATIONS-01-02, 101178081, DIAMOND D7.4

Building the Future of Learning with MOVEE: Introducing WP5

WP7 LinkedIn

WP7 Facebook |Building the Future of Learning with MOVEE: Introducing WP5

WP7 Instagram Building the Future of Learning with MOVEE: Introducing WP$S

WP7 X Building the Future of Learning with MOVEE: Introducing WPS5

WP7 Linkedin |Advancing EGROW: DIAMOND Workshop Highlights

WP7 Facebook |Advancing EGROW: DIAMOND Workshop Highlights

WP7 Instagram Advancing EGROW: DIAMOND Workshop Highlights

WP7 X Advancing EGROW: DIAMOND Workshop Highlights

WP7 Facebook |Sapacitar competéncias digitais e ecolégicas com o Diamond Empower!

WP7 LinkedIn &2 10 Mental Health Tips for Lifelong Learners & Job Seekers X*

WP7 Facebook |22-10 Mental Health Tips for Lifelong Learners & Job Seekers X*

WP7 Instagram @2 10 Mental Health Tips for Lifelong Learners & Job Seekers X*

WP7 X #2 10 Mental Health Tips for Lifelong Learners & Job Seekers <*

WP7 LinkedIn €2 Micro-credentials are the future of learning in Europe!

WP7 Facebook € Micro-credentials are the future of learning in Europe!

WP7 Instagram € Micro-credentials are the future of learning in Europe!

WP7 X o Micro-credentials are the future of learning in Europe!

WP7 Linkedin |XZBringing Innovation to Life: Introducing WP6 - Grassroots Living Lab &
Social Innovation Experiments

WP7 Facebook [X2Bringing Innovation to Life: Introducing WP6 - Grassroots Living Lab &
Social Innovation Experiments

WP7 Instagram :
Social Innovation Experiments

WP7 X X *Bringing Innovation to Life: Introducing WP6 - Grassroots Living Lab &
Social Innovation Experiments

WP7 | Linkedin |Whoare we empowering? @0

WP7 Facebook |YNho are we empowering? 9@

WP7 Instagram Who are we empowering? 9@

WP7 X Who are we empowering? 9@

WP7 Linkedin |=_Advancing the MOVEE Ecosystem: DIAMOND Partners Align in WP5
Meeting

WP7 Facebook [Z=_-Advancing the MOVEE Ecosystem: DIAMOND Partners Align in WPS

Meeting
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https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-futureskills-smartlearning-activity-7323422582156767232-iMnD?utm_source=share&utm_medium=member_desktop&rcm=ACoAACYOMf8Bf71PoKGzWiabDYZHvwfxfyqaVSM
https://www.facebook.com/diamondempowereuproject/posts/pfbid0Udfe5CZ1xRsh2F5gvG6RytVpyFM3goPESEg3PEdQkmFZE2cHFupE7bYn6dRgMPdkl
https://www.instagram.com/p/DJFQzAaTiDa/
https://x.com/Diamond_Empower/status/1917659067683856498
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-egrowindex-reskilling-activity-7325569998834302977-LJ-r?utm_source=share&utm_medium=member_desktop&rcm=ACoAACYOMf8Bf71PoKGzWiabDYZHvwfxfyqaVSM
https://www.facebook.com/diamondempowereuproject/posts/pfbid021PBWSZAZPyB8ZQrRp4jNY5soKFVM7XQm8taLswb1wMxE1gxpKhe5dEGaXJAoGYdYl
https://www.instagram.com/p/DJUgUQpPiEZ/?utm_source=ig_web_copy_link&igsh=MzRlODBiNWFlZA==
https://x.com/Diamond_Empower/status/1919805035925709022
https://www.facebook.com/diamondempowereuproject/posts/pfbid0Y2o7pbtKu1JoNnHGg6vwzLpBVjFoCtefZunuDWw2s2JSnp57S9piyWFN71e9AKFml
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-mentalhealthawarenessmonth-activity-7327754925235494912-gxFo?utm_source=share&utm_medium=member_desktop&rcm=ACoAACYOMf8Bf71PoKGzWiabDYZHvwfxfyqaVSM
https://www.facebook.com/diamondempowereuproject/posts/pfbid02Akix97bgc7kbfAiWYjAHDUKxhLEDZvtzhVNWAuj3zmqTPfCr7HuVYzt5fXdkJhGml
https://www.instagram.com/p/DJkEb_-S2Hf
https://x.com/Diamond_Empower/status/1921992924784406585
https://www.linkedin.com/feed/update/urn:li:activity:7331059847494295553
https://www.facebook.com/diamondempowereuproject/posts/pfbid0yBXEuQ7dZoHvJZqBQkMKdFroj59iKzArZY1KzELKmxyxUK3TyJ2ovDM8Xb1SUMpNl
https://www.instagram.com/p/DJ7hhzgTKdA/?utm_source=ig_web_copy_link&igsh=MzRlODBiNWFlZA==
https://x.com/Diamond_Empower/status/1925295819215053301
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-grassrootsinnovation-socialinnovationlab-activity-7333564463217823745-iHrK?utm_source=share&utm_medium=member_desktop&rcm=ACoAAA5gAHwBV73r3u4JZbz6m6NPomglgx74gT8
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-grassrootsinnovation-socialinnovationlab-activity-7333564463217823745-iHrK?utm_source=share&utm_medium=member_desktop&rcm=ACoAAA5gAHwBV73r3u4JZbz6m6NPomglgx74gT8
https://www.facebook.com/diamondempowereuproject/posts/pfbid0mEUnr6F4CwCfFSruXctRzRYwKRKKC49NoTevmUn26hQptFz2hBZbAm3JKJR1k9Bql
https://www.facebook.com/diamondempowereuproject/posts/pfbid0mEUnr6F4CwCfFSruXctRzRYwKRKKC49NoTevmUn26hQptFz2hBZbAm3JKJR1k9Bql
https://www.instagram.com/p/DKNVCPOS9gm/?utm_source=ig_web_copy_link&igsh=MzRlODBiNWFlZA==
https://www.instagram.com/p/DKNVCPOS9gm/?utm_source=ig_web_copy_link&igsh=MzRlODBiNWFlZA==
https://x.com/Diamond_Empower/status/1927801495954522443
https://x.com/Diamond_Empower/status/1927801495954522443
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-rea-horizoneu-activity-7336102255063986177-VEL4?utm_source=share&utm_medium=member_desktop&rcm=ACoAACYOMf8Bf71PoKGzWiabDYZHvwfxfyqaVSM
https://www.facebook.com/diamondempowereuproject/posts/pfbid0BfpGSq3jmkeVvPACSN3ZxsLym42jXrMND9dAqv4Lmt8pSwLzDyRJsToaLi9MJaXjl
https://www.instagram.com/p/DKfXxp5SqsC/
https://x.com/Diamond_Empower/status/1930340995432145051
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-movee-egrowindex-activity-7338305886790045697-_A3S?utm_source=share&utm_medium=member_desktop&rcm=ACoAACYOMf8Bf71PoKGzWiabDYZHvwfxfyqaVSM
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-movee-egrowindex-activity-7338305886790045697-_A3S?utm_source=share&utm_medium=member_desktop&rcm=ACoAACYOMf8Bf71PoKGzWiabDYZHvwfxfyqaVSM
https://www.facebook.com/diamondempowereuproject/posts/pfbid0d36UTe7iSp1ne7My5DCVFvtCBFUwceiFddtunRRh82Czsy4K4BansWGMqYe7tg1dl
https://www.facebook.com/diamondempowereuproject/posts/pfbid0d36UTe7iSp1ne7My5DCVFvtCBFUwceiFddtunRRh82Czsy4K4BansWGMqYe7tg1dl
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WP7 Instagram & Advancing the MOVEE Ecosystem: DIAMOND Partners Align in WP5
Meeting

WP7 X ¥ Advancing the MOVEE Ecosystem: DIAMOND Partners Align in WPS
Meeting

WP7 Linkedin |Reskilling Isn’t Easy - But Smarter Tools Can Help

WP7 Facebook |Reskilling Isn't Easy - But Smarter Tools Can Help

WP7 X Reskilling Isn’t Easy - But Smarter Tool n Hel

WP7 Instagram Reskilling Isn’t Easy - But Smarter Tools Can Help

WP7 Linkedin |42 WP7 — Dissemination. Exploitation, and Communication

WP7 Facebook ¢ 2 WP7 — Dissemination, Exploitation, and Communication

WP7 Instagram 02 WP7 — Dissemination. Exploitation, and Communication

WP7 X § 2 WP7 — Dissemination, Exploitation. and Communication

WP7 Linkedln |-2-What is the Grassroot Living Lab in DIAMOND?

WP7 Facebook ? What is the Grassroot Living Lab in DIAMOND?

WP7 X ? What is the Grassroot Living Lab in DIAMOND?

WP7 Instagram ? What is the Grassroot Living Lab in DIAMOND?

WP7 | Linkedin |EGROW._Prototype & Project Progress Shared at DIAMOND Empower
Consortium Meeting

WP7 Facebook |[EGROW Prototype & Project Progress Shared at DIAMOND Empower
Consortium Meeting

WP7 X EGROW Prototype & Project Progress Shared at DIAMOND Empower
Consortium Meeting

WP7 Instagram EGROW Prototype & Project Progress Shared at DIAMOND Empower
Consortium Meeting

WP7 Linkedin |- 1-What is the EGROW Index?

WP7 Facebook |[1_What is the EGROW Index?

WP7 X ? What is the EGROW Index?

WP7 Instagram ? What is the EGROW Index?

WP7 Linkedin | 1—What are Empowerment Capabilities. and why do they matter?

WP7 Facebook ? What are Empowerment Capabilities, and why do they matter?

WP7 X ? What are Empowerment Capabilities. and why do they matter?

WP7 Instagram ? What are Empowerment Capabilities, and why do they matter?

WP7 Linkedin |- 2-What are Transformative Capabilities, and why do they matter?
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https://www.instagram.com/p/DKvAlwiT3gQ/
https://www.instagram.com/p/DKvAlwiT3gQ/
https://x.com/Diamond_Empower/status/1932541781260062907
https://x.com/Diamond_Empower/status/1932541781260062907
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-reskilling-eufunded-activity-7341375440051216387-DlWY?utm_source=share&utm_medium=member_desktop&rcm=ACoAACYOMf8Bf71PoKGzWiabDYZHvwfxfyqaVSM
https://www.facebook.com/diamondempowereuproject/posts/pfbid02HoJHE7VCFrfj9HybBsJtACD2pFGw2vY1HqS6neNH1kfXSmMCpCJs1Se5Xs1rrNHNl
https://x.com/Diamond_Empower/status/1935608993033982079?s=20
https://www.instagram.com/p/DLE5LGcuZPo/
https://www.linkedin.com/feed/update/urn:li:activity:7343187379521798144
https://www.facebook.com/diamondempowereuproject/posts/pfbid0yizdAauMZBqWRRMmGpsrBh8c4t2GMmxTA8zaYtrXfSXQfFrU8sbza7gTeZuVTARZl
https://www.instagram.com/p/DLVsAdaTBXA/
https://x.com/Diamond_Empower/status/1937422190128865481
https://www.linkedin.com/feed/update/urn:li:activity:7346100328087371777
https://www.facebook.com/diamondempowereuproject/posts/pfbid0234jtf7gFknPmi1vUcNvQsTwfKxjuA2j5UhHHuTPAUkcP8BvBVmD6gYBDS6uqBS9rl
https://x.com/Diamond_Empower/status/1940334630957154758
https://www.instagram.com/p/DLlGAp_zKsz/
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-empowerment-innovation-activity-7348274669097013248-2u33?utm_source=share&utm_medium=member_desktop&rcm=ACoAAA5gAHwBV73r3u4JZbz6m6NPomglgx74gT8
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-empowerment-innovation-activity-7348274669097013248-2u33?utm_source=share&utm_medium=member_desktop&rcm=ACoAAA5gAHwBV73r3u4JZbz6m6NPomglgx74gT8
https://www.facebook.com/diamondempowereuproject/posts/pfbid02WQ9VkMvRT9HYnLbjU1Pmu6UbF9CKePNCcgWCrR7inuDMc2QjkdPu7dVVyxxqDGnFl
https://www.facebook.com/diamondempowereuproject/posts/pfbid02WQ9VkMvRT9HYnLbjU1Pmu6UbF9CKePNCcgWCrR7inuDMc2QjkdPu7dVVyxxqDGnFl
https://x.com/Diamond_Empower/status/1942711495982469517
https://x.com/Diamond_Empower/status/1942711495982469517
https://www.instagram.com/p/DL0smN-Sp1f/
https://www.instagram.com/p/DL0smN-Sp1f/
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-futureofwork-skillsdevelopment-activity-7350811370914803714-zdDV?utm_source=social_share_send&utm_medium=member_desktop_web&rcm=ACoAADFBLSgB6o0i_04BNQVvDS9jGAa8UuYwkm4
https://www.facebook.com/diamondempowereuproject/posts/pfbid02DYcRBQ3eAuqbUAPcVr7B9AGeLvVrTj9knoNVmBP7D4ZHUt62MwcQTAWT4jSPBKiEl
https://x.com/Diamond_Empower/status/1945045673407340801
https://www.instagram.com/p/DMGzFcZSFwe/
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-empowermentcapabilities-inclusivelearning-activity-7353348095797055490-Hdu0?utm_source=social_share_send&utm_medium=member_desktop_web&rcm=ACoAADFBLSgB6o0i_04BNQVvDS9jGAa8UuYwkm4
https://www.facebook.com/diamondempowereuproject/posts/pfbid0W4iHzdEcC7Po2ZYZeaP5nN6oJzgJ1eLvysupN1bmzwmBPRpQuB6KVVy7beuK7igfl
https://x.com/Diamond_Empower/status/1947582388760170879
https://www.instagram.com/p/DMYth4-Bdbt/
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-rea-horizoneu-activity-7355884803478474756-oREA?utm_source=social_share_send&utm_medium=member_desktop_web&rcm=ACoAADFBLSgB6o0i_04BNQVvDS9jGAa8UuYwkm4
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? What are Transformative Capabilities, and why do they matter?

WP7 Facebook

WP7 X ? What are Transformative Capabilities, and why do they matter?

WP7 Instagram ? What are Transformative Capabilities, and why do they matter?

WP7 Linkedin |So-what's the "right” approach to work-life balance?

WP7 Facebook |S2What's the “right” approach to work-life balance?

WP7 X So what'’s the “right” approach to work-life balance?

WP7 Instagram So what'’s the “right” approach to work-life balance?

WP7 LinkedIn ? How many hours is “full-time” work? It varies around the world.

WP7 Facebook ? How many hours is “full-time” work? It varies around the world.

WP7 X ? How many hours is “full-time” work? It varies around the world.

WP7 Instagram ? How many hours is “full-time” work? It varies around the world.

WP7 Linkedin |-2Work can be a paycheck, a routine. a community. or for some, a central
part of who they are.

WP7 Facebook |-How much does your job define you, and why does that matter for
motivation?

WP7 X How much does your job define you. and why does that matter for
motivation?

WP7 Instagram |—How_much does your job define you. and why does that matter for
motivation?

WP7 LinkedIn Finding Balance in Work & Life

WP7 Facebook Finding Balance in Work & Life

WP7 X - Finding Balance in Work & Life

WP7 Instagram Finding Balance in Work & Life

WP7 LinkedIn How Much Does Your Job Define You?

WP7 Facebook How Much Does Your Job Define You?

WP7 X How Much Does Your Job Define You?

WP7 Instagram How Much Does Your Define You?

WP7 Linkedlin | ==What motivates us to keep learning?

WP7 Facebook [VhatKeeps Us Learning Throughout Life?

WP7 Instagram What Keeps Us Learning Throughout Life?

WP7 X What Keeps Us Learning Throughout Life?

WP7 | Linkedin |©The Green Skills We Didn't Know We Had
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https://www.facebook.com/diamondempowereuproject/posts/pfbid0LbPokg59SbH7TefpBqMKHc4SnuSGNzh7BGhRedK2vV3mzNRzdLynZdRTFfsC7w9Ul
https://x.com/Diamond_Empower/status/1950119105627115652
http://instagram.com/p/DMqtSuJh51Q/
https://www.linkedin.com/posts/diamond-empower-eu-project_work-startup-employment-activity-7359719585979273216-9iN3?utm_source=social_share_send&utm_medium=member_desktop_web&rcm=ACoAADFBLSgB6o0i_04BNQVvDS9jGAa8UuYwkm4
https://www.facebook.com/diamondempowereuproject/posts/pfbid02ofWe62g1FiTC1ssmNtxCcorNgsapvbGN1cJ4ogT9CuoWTLr8JmHe3Dj2qdMdv4tkl
https://x.com/Diamond_Empower/status/1953955266338467884
https://www.instagram.com/p/DNHKeQgSufR/
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-rea-horizoneu-activity-7360958319450054656-d9Zl?utm_source=social_share_send&utm_medium=member_desktop_web&rcm=ACoAADFBLSgB6o0i_04BNQVvDS9jGAa8UuYwkm4
https://www.facebook.com/diamondempowereuproject/posts/pfbid08Jom6CrpToLSgiRtnziGSyUyuYtGtrsUsUXNEAv4s1Mmggp2rf1dxv2XgmrFJxFTl
https://x.com/Diamond_Empower/status/1955192545245266111
https://www.instagram.com/p/DNOtTKzyQBO/
https://www.linkedin.com/posts/diamond-empower-eu-project_hi-everyone-quick-question-about-work-and-activity-7363494990343270400-h4uU?utm_source=social_share_send&utm_medium=member_desktop_web&rcm=ACoAADFBLSgB6o0i_04BNQVvDS9jGAa8UuYwkm4
https://www.linkedin.com/posts/diamond-empower-eu-project_hi-everyone-quick-question-about-work-and-activity-7363494990343270400-h4uU?utm_source=social_share_send&utm_medium=member_desktop_web&rcm=ACoAADFBLSgB6o0i_04BNQVvDS9jGAa8UuYwkm4
https://www.facebook.com/diamondempowereuproject/posts/pfbid0xoQNQUfTrMgNMQNCxcixhiQcJrdTyvgNZPhjQsLcR95PLMFcuxQySPXHC3Z7bZERl
https://www.facebook.com/diamondempowereuproject/posts/pfbid0xoQNQUfTrMgNMQNCxcixhiQcJrdTyvgNZPhjQsLcR95PLMFcuxQySPXHC3Z7bZERl
https://x.com/Diamond_Empower/status/1957729256340959487
https://x.com/Diamond_Empower/status/1957729256340959487
https://www.instagram.com/p/DNhvkxytnFq/
https://www.instagram.com/p/DNhvkxytnFq/
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-rea-horizoneu-activity-7366031779360632845-9MBJ?utm_source=social_share_send&utm_medium=member_desktop_web&rcm=ACoAADFBLSgB6o0i_04BNQVvDS9jGAa8UuYwkm4
https://www.facebook.com/diamondempowereuproject/posts/pfbid033iZLhtXmM531JYzpVE5VPieXoF5VSWX2S2VNcLo2118Rej9T8vrPZevfnv7wa4B6l
https://x.com/Diamond_Empower/status/1960265966484357170
https://www.instagram.com/p/DNzrOif3OF5/
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-workidentity-careerpurpose-activity-7368568424676982786--lUN?utm_source=social_share_send&utm_medium=member_desktop_web&rcm=ACoAADFBLSgB6o0i_04BNQVvDS9jGAa8UuYwkm4
https://www.facebook.com/diamondempowereuproject/posts/pfbid02VNsh34xYbkGENDSFKXz9esXADYhfZU5v9VxzDLWUsxZq46CpZMpEY7WG5wCS7kZpl
https://x.com/Diamond_Empower/status/1962802684475453668
https://www.instagram.com/p/DOF8jC2Dp-N/
https://www.linkedin.com/posts/diamond-empower-eu-project_lifelonglearning-continuousgrowth-futureskills-activity-7371105108576808960-TPC6?utm_source=social_share_send&utm_medium=member_desktop_web&rcm=ACoAADFBLSgB6o0i_04BNQVvDS9jGAa8UuYwkm4
https://www.facebook.com/diamondempowereuproject/posts/pfbid0nyEhMvyfccBRcnPkKjNb8h35kVnuNvgEmyrBDERB8k7cNF6i6ZeP48iJBWf3x8xel
https://www.instagram.com/p/DOXZBQdkYJY/
https://x.com/Diamond_Empower/status/1965339394711179476
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-rea-horizoneu-activity-7373641820393652224-tCqv?utm_source=social_share_send&utm_medium=member_desktop_web&rcm=ACoAADFBLSgB6o0i_04BNQVvDS9jGAa8UuYwkm4
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WP7 Facebook €» The Green Skills We Didn’t Know We Had
WP7 Instagram €2 The Green Skills We Didn’'t Know We Had
WP7 X €» The Green Skills We Didn’t Know We Had

WP7 Linkedin |-s—Four Easy Digital Skills to Boost Your Career Path

WP7 Facebook |-«_Four Easy Digital Skills to Boost Your Career Path
WP7 X « Four Easy Digital Skills to Boost Your Career Path
WP7 Instagram |- Four Easy Digital Skills to Boost Your Career Path
WP7 LinkedIn What Green Skills Matter the Most?

WP7 Facebook What Green Skills Matter the Most?

WP7 X What Green Skills Matter the Most?

WP7 Instagram What Green Skills Matter the Most?

WP7 Linkedin |-=—WWhy We're Never Too Old to Learn

WP7 Facebook |-« WWhy We're Never Too Old to Learn

WP7 X ¢ Why We're Never Too Old to Learn

WP7 Instagram |- Why We're Never Too Old to Learn

WP7 Linkedin |2 Which Green Skills Matter Most?

WP7 Facebook =€ Which Green Skills Matter Most?

WP7 X 2k Which Green Skills Matter Most?

WP7 Instagram =k Which Green Skills Matter Most?

WP7 Linkedin |\Yhat Makes a Dream Career?

WP7 Facebook |Yhat Makes a Dream Career?

WP7 X What Makes a Dream Career?

WP7 Instagram What Makes a Dream Career?

WP7 LinkedIn What does a dream career really mean to you?
WP7 Facebook What does a dream career really mean to you?
WP7 X What does a dream career really mean to you?
WP7 Instagram What does a dream career really mean to you?
WP7 Linkedin |2 What Really Changes When You Upskill?

WP7 Facebook =k What Really Changes When You Upskill?

WP7 X What Really Changes When Y kill?
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https://www.facebook.com/diamondempowereuproject/posts/pfbid02EopNmhozs5nCshVWY3CL5Kx6aJBtp6nbGUcHG7vQZe3ro5rxDZQub4tFiNRofig1l
https://www.instagram.com/p/DOph1LoEepc/?img_index=1
https://x.com/Diamond_Empower/status/1967876117517213789
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-rea-horizoneu-activity-7376540948861943808-uyOt?utm_source=social_share_send&utm_medium=member_desktop_web&rcm=ACoAADFBLSgB6o0i_04BNQVvDS9jGAa8UuYwkm4
https://www.facebook.com/diamondempowereuproject/posts/pfbid02vHJUoYqBkwVHrNBujD4iW7opZg2SxcXjrEuzRHdHz7CxamVSyHR3GqHCvSDyPKCWl
https://x.com/Diamond_Empower/status/1970775226460811659
https://www.instagram.com/p/DO9GBkQAcXe/?img_index=1
https://www.linkedin.com/posts/diamond-empower-eu-project_what-are-the-green-skills-that-matter-activity-7378715253754232833-ij_y?utm_source=social_share_send&utm_medium=member_desktop_web&rcm=ACoAADFBLSgB6o0i_04BNQVvDS9jGAa8UuYwkm4
https://www.facebook.com/diamondempowereuproject/posts/pfbid031PGNZ8ZS31VF8qp3K4fM3pWT5s7MYf2RNpdmjLXUfTns4jTR73YkNKhgvMwUnQq5l
https://x.com/Diamond_Empower/status/1972949550160908671
https://www.instagram.com/p/DPNlLMqDkHx/
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-rea-horizoneu-activity-7381251961716686848-q40o?utm_source=social_share_send&utm_medium=member_desktop_web&rcm=ACoAADFBLSgB6o0i_04BNQVvDS9jGAa8UuYwkm4
https://www.facebook.com/diamondempowereuproject/posts/pfbid02ccowynpKgBua9Yk5YQZzAgTvNqwUPBue4fChCdKoh2bDKMbUCHaD17ubYqwjbDyml
https://x.com/Diamond_Empower/status/1975486261604327723
https://www.instagram.com/p/DPf7vJJADbo/?img_index=1
https://www.linkedin.com/feed/update/urn:li:activity:7384151061780955137/
https://www.facebook.com/diamondempowereuproject/posts/pfbid0NCp2zhyczmtadUZW95NK3Ee8N9SLUuuo9u3LZxBRWXoAB55zchFHE2VAgGPqtMf1l
https://x.com/Diamond_Empower/status/1978385364604842113
https://www.instagram.com/p/DPzPk0Wkh6o/
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-rea-horizoneu-activity-7386325407110836224-Aj6I?utm_source=social_share_send&utm_medium=member_desktop_web&rcm=ACoAADFBLSgB6o0i_04BNQVvDS9jGAa8UuYwkm4
https://www.facebook.com/diamondempowereuproject/posts/pfbid02thFUiX96VU8PAVyGBfsQrAeHDc6Vy4T5pts1i19zBQFF7GEcsQ4yVjqraMXv2VoJl
https://x.com/Diamond_Empower/status/1981777155194597600
https://www.instagram.com/p/DQDMGF5gXw6/
https://www.linkedin.com/feed/update/urn:li:activity:7389062172728881153
https://www.facebook.com/diamondempowereuproject/posts/pfbid02Qstk2PZLQMaxMXz2SKEHBXu3vzDJxpHuPx8wyYJZUBMEdmULhy55a99HnpyHbwmPl
https://x.com/Diamond_Empower/status/1983047310562185613
https://www.instagram.com/p/DQV4Ep_ke_m/
https://www.linkedin.com/feed/update/urn:li:activity:7391413956592099329
https://www.facebook.com/diamondempowereuproject/posts/pfbid0tupWnYmKMnFu2sKyoVFnw1htocanJYMpvZjhjF8bck4usdNxobK8AY1huiCUZUprl
https://x.com/Diamond_Empower/status/1985648219712602565
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¥ What Really Changes When You Upskill?

WP7 Instagram

WP7 LinkedIn 2¢ What Makes a Dream Career? - Poll Results Are In!

WP7 Facebook >k What Makes a Dream Career? - Poll Results Are In!

WP7 X 2¢ What Makes a Dream Career? - Poll Results Are In!

WP7 Instagram >k What Makes a Dream Career? - Poll Results Are In!

WP7 LinkedIn What do you know about the Power of Mentorship in Lifelong Learning?

WP7 Facebook What do you know about the Power of Mentorship in Lifelong L earning?

WP7 X What do you know about the Power of Mentorship in Lifelong Learning?

WP7 Instagram What do you know about the Power of Mentorship in Lifelong Learning?

WP7 Linkedin |The Hidden Skill We Rarely Notice: Transfer Thinking

WP7 Facebook [1heHidden Skill We Rarely Notice: Transfer Thinking

WP7 X The Hidden Skill We Rarely Notice: Transfer Thinking

WP7 Instagram The Hidden Skill We Rarely Notice: Transfer Thinking

WP7 Linkedin |RIAMOND Consortium Meeting in Berlin Coming Up! =

WP7 Facebook |PIAMOND Consortium Meeting in Berlin Coming Up! -~

WP7 X DIAMOND Consortium Meeting in Berlin Coming Up! =

WP7 Instagram DIAMOND Consortium Meeting in Berlin Coming Up!

WP7 Linkedin |PIAMOND Consortium Meeting in Berlin - Recap of Day 1! ==

WP7 Facebook |RIAMOND Consortium Meeting in Berlin - Recap of Day 1! ®

WP7 X DIAMOND Consortium Meeting in Berlin - Recap of Day 1! ==

WP7 Instagram DIAMOND Consortium Meeting in Berlin - Recap of Day 1! s

WP7 Linkedin |lt-was great that all the partners of the DIAMOND Empower project
#Funded by the #EU met in Berlin from 4th to 5th of December!

WP7 Facebook |l-was great that all the partners of the DIAMOND Empower project
#Funded by the #EU met in Berlin from 4th to 5th of December!

WP7 X It was great that all the partners of the DIAMOND Empower project
#Funded by the #EU met in Berlin from 4th to 5th of December!

WP7 Instagram It was great that all the partners of the DIAMOND Empower project
#Funded by the #EU met in Berlin from 4th to 5th of December!

WP7 LinkedIn DIAMOND Consortium Meeting in Berlin - Impressions from Last Week

WP7 Facebook —— DIAMOND Consortium Meeting in Berlin - Impressions from Last Week

WP7 X —- DIAMOND Consortium Meeting in Berlin - Impressions from Last Week
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https://www.instagram.com/p/DQnzfszEXIN/?img_index=1
https://www.linkedin.com/feed/update/urn:li:activity:7393935530079662081
https://www.facebook.com/diamondempowereuproject/posts/pfbid0iBsStXkKVRjMuz1WQuMcvg8rvRvVaJap2BDFBtNW2Y6jMVKNG1Rkm94q1WToeswol
https://x.com/Diamond_Empower/status/1988169832768966787
https://www.instagram.com/p/DQ4u2FtkguM/
https://www.linkedin.com/feed/update/urn:li:activity:7396479816448864256
https://www.facebook.com/diamondempowereuproject/posts/pfbid02kyHdrufN76T3Hq2W8QEEe22ULwpsAcZMrqZErbx27L6rrS2q2ibodTxgcT1mptUPl
https://x.com/Diamond_Empower/status/1990714093536489667
https://www.instagram.com/p/DRLXMSjgToP/?img_index=1
https://www.linkedin.com/feed/update/urn:li:activity:7399016565779881985
https://www.facebook.com/diamondempowereuproject/posts/pfbid02BtFdsgmvi8G4SU3mNAFuyExxXsVPfQ28c7tZjgGE6vE2S5gMyBydRkBTqAmTxnpql
https://x.com/Diamond_Empower/status/1993250808549281821
https://www.instagram.com/p/DRdywwFEe8M/?img_index=1
https://www.linkedin.com/feed/update/urn:li:activity:7402207841098334208
https://www.facebook.com/diamondempowereuproject/posts/pfbid02FQUp52XVA3rTdcPJUtekbHGy99BtR4noF4NiDizWfmAw9TW7WQEMPoCNFTCQSRTbl
https://x.com/Diamond_Empower/status/1996444419952873716
https://www.instagram.com/p/DR1EOGGET4u/
https://www.linkedin.com/feed/update/urn:li:activity:7402514779703271425
https://www.facebook.com/diamondempowereuproject/posts/pfbid02a1UYk9fhc8FRdEnaWeoCTfienNEAdJzJ4tWkxma4yLAhVG3zNSeaX4rke2s2u72zl
https://x.com/Diamond_Empower/status/1996759412674080860
https://www.instagram.com/p/DR3TRO4iddf/
https://www.linkedin.com/feed/update/urn:li:activity:7403845792052273152
https://www.linkedin.com/feed/update/urn:li:activity:7403845792052273152
https://www.facebook.com/diamondempowereuproject/posts/pfbid035NwS5iRLiKe38NdUMkqsSCp4dDR1KRtEUAsrLdDpLpoyGrQxzpJsuJWQLzs3z44El
https://www.facebook.com/diamondempowereuproject/posts/pfbid035NwS5iRLiKe38NdUMkqsSCp4dDR1KRtEUAsrLdDpLpoyGrQxzpJsuJWQLzs3z44El
https://x.com/Diamond_Empower/status/1998094802739720311
https://x.com/Diamond_Empower/status/1998094802739720311
https://www.instagram.com/p/DSAwFdFkvH3/?img_index=1
https://www.instagram.com/p/DSAwFdFkvH3/?img_index=1
https://www.linkedin.com/feed/update/urn:li:activity:7404452342424854529
https://www.facebook.com/diamondempowereuproject/posts/pfbid0De3dPGExLJSmeBTybos9G9ekUuC2LrkYuPNzK1TDvqo3JzXoP35YYd4Wg43GYV8Kl
https://x.com/Diamond_Empower/status/1998686627938685137
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DIAMOND Consortium Meeting in Berlin - Impressions from Last Week

WP7 Instagram

WP7 LinkedIn DIAMOND Consortium Meeting in Berlin - Highlights from Day 2

WP7 Facebook DIAMOND Consortium Meeting in Berlin - Highlights from Day 2

WP7 X DIAMOND Consortium Meeting in Berlin - Highlights from Day 2

WP7 Instagram DIAMOND Consortium Meeting in Berlin - Highlights from Day 2

WP7 Linkedin |X2DIAMOND is about people - not one-size-fits-all solutions

WP7 Facebook |X-DIAMOND is about people - not one-size-fits-all solutions

WP7 X X" DIAMOND is about people - not one-size-fits-all solutions

WP7 Instagram |~ * DIAMOND is about people - not one-size-fits-all solutions

WP7 Facebook |#&% We've also shared the DIAMOND video on YouTube!

WP7 LinkedIn As 2025 Comes to a Close, Here's What We Take With Us Into 2026

WP7 Facebook As 2025 Comes to a Close, Here’s What We Take With Us Into 2026

WP7 X As 2025 Comes to a Close, Here's What We Take With Us Into 2026

WP7 Instagram As 2025 Comes to a Close, Here’s What We Take With Us Into 2026

WP7 LinkedIn Starting 2026 with DIAMOND Empower

WP7 Facebook |—Starting 2026 with DIAMOND Empower

WP7 X - Starting 2026 with DIAMOND Empower

WP7 Instagram Starting 2026 with DIAMOND Empower

WP7 Linkedin |The_beginning of the year often brings questions about skills, work, and
technology.

WP7 Facebook The beginning of the year often brings questions about skills, work, and
technology.

WP7 X The beqinning of the year often brings questions about skills, work, and
technology.

WP7 Instagram Ihe beginning of the year often brings questions about skills. work, and
technology.

WP7 LinkedIn <« Wher i reall me from?

WP7 Facebook |-+—here do good ideas really come from?

WP7 Facebook |-«—Where do good ideas really come from?

WP7 X ¢ Where do good ideas really come from?

WP7 Instagram |—+—\\here do good ideas really come from?

WP7 LinkedIn
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https://www.instagram.com/p/DSDgALpkgD3/?img_index=1
https://www.linkedin.com/feed/update/urn:li:activity:7404482587487825920
https://www.facebook.com/diamondempowereuproject/posts/pfbid0GMxrvKb4kjF9h5asXinSZnaVvVEfQ1AgB17ygeSsHr2J8CECF1ECioymckBUsaM8l
https://x.com/Diamond_Empower/status/1998716829016182866
https://www.instagram.com/p/DSEmJjmkZe_/?img_index=1
https://www.linkedin.com/feed/update/urn:li:activity:7406587226924421120
https://www.facebook.com/reel/893100933282393
https://x.com/Diamond_Empower/status/2001337426980348152
https://www.instagram.com/p/DSX0FUjAss1/
https://www.facebook.com/diamondempowereuproject/posts/pfbid06FCAmrRcrAvAoH4M2U5yyWBjW5mFdLYwfS3PTgPpQfVbAoAyNBYoqoZeH9o9niVNl?__cft__[0]=AZYqrDR89Cd33X64WEGU4SYiTh381U9kLsStMKDWhGG9wYyAAe6rEY9T21sUZwDrRbLM-qv5UpKVEI67MqOuUXhnDGSw3JcrH0XraAu9A4grI6Fr6tDTCUL-y1vslvq1pkwfRLPYGDee9rCc_-ZhkaD77cogtXHawHBnCOwj0vokL-lWaMWBfP9qTnsF0xWfvkLHU8en9lL9z-J8mmxaaupfD57dBBW0dxK2Hee4t9ODsETE6SEU5Wou6RrC7zeUTc7Wzav30SegJYZaq-T8s8pg&__tn__=%2CP-R
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-rea-horizoneu-activity-7409163565636497408-FUDA?utm_source=share&utm_medium=member_desktop&rcm=ACoAADFJgE4BXBnKIRT72S5k0miauMCq1CxjRNY
https://www.facebook.com/diamondempowereuproject/posts/pfbid0s2D7sJ2FUbbvqxRhkMQQmRe6M5bKyoKpyKdaukZMtuFgXsHjDEXbN3a2f9CK17NMl?__cft__[0]=AZbIxHYQtMxaj36hXevQOdwHho0k63fIA1-hNXgcYifRySseoYue9FMvd5b0jjho-cS7w3VqnZoTtRlnbNnNTcwtV5psDDA1Nq6UAEXE6Hk9hIDd702Gl0t4MgvzDCwm8XaDZK1ydpuvKBxNpxB0OmViyT93JbhtM0gZxuYKW4ZpLA&__tn__=%2CP-R
https://x.com/Diamond_Empower/status/2003397668652085417?s=20
https://www.instagram.com/p/DSl5N5zEbDP/
https://www.linkedin.com/posts/diamond-empower-eu-project_diamondproject-rea-horizoneu-activity-7414229244614197248-vlm7?utm_source=share&utm_medium=member_desktop&rcm=ACoAADFJgE4BXBnKIRT72S5k0miauMCq1CxjRNY
https://www.facebook.com/diamondempowereuproject/posts/pfbid0iyEARvR3cGpMLy5gtXGv8sxAdKf7BkNsAbcDSw8kwiq7BAbN8YkXNPCNEsCdxQRol?__cft__[0]=AZY0MY6RfX3okBi7-pSeQNNCGAB74G3rzkeLvJrvO6ygp9UmeAD7xSJS4eorq1qnriPdeN3hUr8Zn9To4_qet7I7SFaf67MVN7qlYd6AAC-he-7HSDGsEECGl4RoakORxjfjNA4kXpkftx1Tg1UxlgysgCCwA1ZYfN45Uh4xoeb3iwRjMh8jqvC8kfDOpoFaCPpbl-KviqUWSvPMVUnO2m4M&__tn__=%2CP-R
https://x.com/Diamond_Empower/status/2008463549203386377?s=20
https://www.instagram.com/p/DTJX4ockgiL/
https://www.linkedin.com/feed/update/urn:li:activity:7416765969143906304
https://www.linkedin.com/feed/update/urn:li:activity:7416765969143906304
https://www.facebook.com/diamondempowereuproject/posts/pfbid02PNu7o4Fo3hwjNjsWgpdWFjXTrep4gQC3CYiHs4zZFLxwGLYLj54LK8imezN7fUDCl?__cft__[0]=AZaVQlXm-Nim8HaaBxrNhEXN0mK_nPhE51wm7UvjGfLCDb2ecgJ1A9nrAIjmFmD5MvTQQhZuOc-VNpOvutasA_-EzCx0-cL6F9LGZJSQrYHcuDNe7ZOW7dOKykI-ePsUEFU9A3pxKQKZQjK9nLyK444bezq7JnXI3fM7k2KFVm3My08IRJ3D02diF1vBTQ72wG2qmfH5ea5KyL3Yeu2CArCc&__tn__=%2CP-R
https://www.facebook.com/diamondempowereuproject/posts/pfbid02PNu7o4Fo3hwjNjsWgpdWFjXTrep4gQC3CYiHs4zZFLxwGLYLj54LK8imezN7fUDCl?__cft__[0]=AZaVQlXm-Nim8HaaBxrNhEXN0mK_nPhE51wm7UvjGfLCDb2ecgJ1A9nrAIjmFmD5MvTQQhZuOc-VNpOvutasA_-EzCx0-cL6F9LGZJSQrYHcuDNe7ZOW7dOKykI-ePsUEFU9A3pxKQKZQjK9nLyK444bezq7JnXI3fM7k2KFVm3My08IRJ3D02diF1vBTQ72wG2qmfH5ea5KyL3Yeu2CArCc&__tn__=%2CP-R
https://x.com/Diamond_Empower/status/2011000268893433961?s=20
https://x.com/Diamond_Empower/status/2011000268893433961?s=20
https://www.instagram.com/p/DTbj24agc5J/
https://www.instagram.com/p/DTbj24agc5J/
https://www.linkedin.com/feed/update/urn:li:activity:7419302696656035840
https://www.facebook.com/diamondempowereuproject/posts/pfbid02xkYUyVaHsAbPuccArGArK3v9J4jv3rmDQRWohY6KE282xPMERtNX5A5vQvSbVPWZl?__cft__[0]=AZYG17JxY0Oa43yr04i6K9InTidn9FII9SkKbtzwDPzIoWQFGC1SNerzVJXGFlgd7jX1aWKdFmJSw1DYVNl9srMVH1WCQTJXiy3umT_FHcScremOaZ_FZs-fxB05fabqnCraBQxwWxXEXF2ACHSsqhZ1qL4YFwa2eYKgoFqKJHYqiqtms7V1BBjIXquDMkuUrQI&__tn__=%2CP-R
https://www.facebook.com/diamondempowereuproject/posts/pfbid02NDjqimVQVqj1harpQkkWjVB9noCrfeosFv8DWFjRbQCJSy6PNvVNRBJf3aVue4zCl?__cft__[0]=AZbQF6Y2umoC0qIawoLhngAsbr-ahyJi8Uwok1RO_1FZ7ZFf-M4bzqB7LXkTc-8d5T5kkEL6tsE-S07JBZqWqJ_imj0hO46nPX3fQx05fWwymVLMZ2cY_Xd1oPFyv_xOPyCF2kNnrbp_8lP__rohVwcyORDdzdvESdsAQFqYK7sGY71DB1yopteSRgJP3Y4dfQJamkZM5W4J4rp0dK1EzeqM&__tn__=%2CP-R
https://x.com/Diamond_Empower/status/2013536980240302093?s=20
https://www.instagram.com/p/DTuVod3AuaO/
https://www.linkedin.com/feed/update/urn:li:activity:7421839411706949632
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in space? €3

WP7 Facebook |Ridyou know that 99% of international data doesn't travel through satellites
in space? €

WP7 X Did you know that 99% of international data doesn’t travel through satellites
in space? €3

WP7 Instagram Did you know
in space? €3

WP7 Linkedin |-£-You can’t empower the world if you're burnt out by your notifications.

WP7 Facebook |-«—You can't empower the world if you're burnt out by your notifications.

WP7 X ¢ You can’t empower the world if you're burnt out by your notifications.

WP7 Instagram |- You can't empower the world if you're burnt out by your notifications.

WP7 Linkedin |-s—Only 22% of Al professionals worldwide are women.

WP7 Facebook |-£-Only 22% of Al professionals worldwide are women.

WP7 X ¢ Only 22% of Al professionals worldwide are women.

WP7 Instagram |- Only 22% of Al professionals worldwide are women.

WP7 Linkedin |Your Job Title Is Dead. Your Skills Are Not.

WP7 Facebook |Your Title Is Dead. Your Skills Are Not.

WP7 X Your Job Title Is Dead. Your Skills Are Not.

WP7 Instagram Your Job Title Is Dead. Your Skills Are Not.

WP7 Linkedin |1he digital revolution is changing how we think, learn, and work.

WP7 Facebook [1hedigital revolution is changing how we think, learn. and work.

WP7 X The digital revolution is changing how we think, learn. and work.

WP7 Instagram The digital revolution is changing how we think, learn, and work.

WP7 LinkedIn The Social Europe Forum: Where do YOU fit in?

WP7 Facebook The Social Europe Forum: Where do YOU fit in?

WP7 X The Social Europe Forum: Where do YOU fit in?

WP7 Instagram Th ial Eur Forum: Wher YOU fit in?

WP7 Linkedin |TheScience Behind the EGROW Index

WP7 Facebook The Science Behind the EGROW Index

WP7 X The Science Behind the EGROW Index

WP7 Instagram The Science Behind the EGROW Index
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https://www.linkedin.com/feed/update/urn:li:activity:7421839411706949632
https://www.facebook.com/diamondempowereuproject/posts/pfbid02xSrNPtwuJwx2TLMmrNYLg8kdgUBoWftN7qRoVvUEQ9nTxbuG6CskN6bj9Zygvrmrl?__cft__[0]=AZaWZOUs69MnzYmRO_8oh8x5vzJjhr5fapFBuZMfXcxeq8jo3KvxXrfnXcGlQva1WR-obCVnF8ml5xAgrNFZKNdudvZcV8wIluZ4NhheNQog2VPYV-xkWFcAK0scLnRkyoOp2GFLZRKE7TXFFMcx3tlfXvohWDYelac_SN2twBMQeg&__tn__=%2CP-R
https://www.facebook.com/diamondempowereuproject/posts/pfbid02xSrNPtwuJwx2TLMmrNYLg8kdgUBoWftN7qRoVvUEQ9nTxbuG6CskN6bj9Zygvrmrl?__cft__[0]=AZaWZOUs69MnzYmRO_8oh8x5vzJjhr5fapFBuZMfXcxeq8jo3KvxXrfnXcGlQva1WR-obCVnF8ml5xAgrNFZKNdudvZcV8wIluZ4NhheNQog2VPYV-xkWFcAK0scLnRkyoOp2GFLZRKE7TXFFMcx3tlfXvohWDYelac_SN2twBMQeg&__tn__=%2CP-R
https://x.com/Diamond_Empower/status/2016073702840885735?s=20
https://x.com/Diamond_Empower/status/2016073702840885735?s=20
https://www.instagram.com/p/DUATRk-lX09/
https://www.instagram.com/p/DUATRk-lX09/
https://www.linkedin.com/feed/update/urn:li:activity:7424376105446424578
https://www.facebook.com/diamondempowereuproject/posts/pfbid0VA5N6g9bxNsomDC5pC1gSJFPPTLHsGB56sQ6m431CUacYGjd8hBdhuioBs15oVfCl?__cft__[0]=AZY6iwSDuRaCvFhzANrxgK7JyDt88j7mYDUIKoVo139DKV2j5JKbKgywCVcT3MrV_YiL02FTZj1ejB6dsZ5iockO4U04cEWwSiytL5NQJSbrvsnC9P1DvOfBkuYF8rA0SuynVidV0zWW-x_auJooV0rLsZ3YdCoGubBnF5P2PsTzR4yuZgRDz9Hp0ioT3kugwJhQufVYimuZjJuFOnvoKO0N&__tn__=%2CO%2CP-R
https://x.com/Diamond_Empower/status/2018610413827699197?s=20
https://www.instagram.com/p/DUSbTvMFeEm/
https://www.linkedin.com/feed/update/urn:li:activity:7426924168933416960
https://www.facebook.com/diamondempowereuproject/posts/pfbid02KSZ5QLJ51uFxtkwN9jNwjuXsnihj4qxCBdVhd6aazfGZk8S1WRgNzuqLu9rd9UeBl?__cft__[0]=AZbmmePoZ-rGPAN6kG47l2I6pXe33PHoeNslmVs5tVi0Up_LSZUyXvPOHh4nAEgGT9GbsEPzn8-wGkUOwrNcylfCZ_c60aPjoigDxIjTbL9n-EeEZEggA5aXUsgXqn6uB94rs05lO9bcKkgpmIAkOjZqmQ6tB6vdzkWYv_m-_YCrZ31Ky6IQ_VGKYlhPJ-AhwpBEbNjMEf1j8KZhhyHYeGxT&__tn__=%2CO%2CP-R
https://x.com/Diamond_Empower/status/2021159375511896462?s=20
https://www.instagram.com/p/DUnDEiMkXUf/
https://www.linkedin.com/feed/update/urn:li:activity:7429458025352167424
https://www.facebook.com/diamondempowereuproject/posts/pfbid02zHftxgzJmH7W56uLqLu9Nuw5Y1pYzJmRzwCzcNMGtbvLe8LBK2m25emmNBHs2g2Cl?__cft__[0]=AZZ84Hdl3DS8Ba903serPzz1uDnoI5SBvTuOfyk5UgczvRLIaOPB29FllTQuM32J3EJtshGpJpia6KvV5h5szVjL84TaGTnwUYy0p-bZl1y_eqdi8Rqz4CmUc-3upWeh8UgLyH3D7cj4XdNlHPdEzgToI2TY6xlYIEO5o-FpU9d3yeT8ba_mrxs6SXnrLhb3Xt4hHsNlAqIYedvwT0EKz26b&__tn__=%2CO%2CP-R
https://x.com/Diamond_Empower/status/2023693311039729701?s=20
https://www.instagram.com/p/DU2rTrZlPMD/
https://www.linkedin.com/feed/update/urn:li:activity:7431993298472357888
https://www.facebook.com/diamondempowereuproject/posts/pfbid07EE5GX8uzb3ePmqaFpuB6CXNdStFGDNdFMrWA2kTU5khp7RsN3MQCDTYEGKefLAol?__cft__[0]=AZZ30eQkxe4FFCJ6u1sot8cJq5ERboMZ3Siwj086x4B8TLRj59ZJ-nedm9MaDAbQckwHQtxKDS-0_Ho25qc9kW9-o2MiAmiK3IzQeWSJGqMhTJ-rAuCFcdPKWtq__4BShVMAYSU2REmvMTymDCFle0dpV9LuVeMMLeUotP5-Hoq_tnEHbRGaglinM0vZpTnqEv_KK-tLbG0Mc_InclDhTguQ&__tn__=%2CO%2CP-R
https://x.com/Diamond_Empower/status/2026228282094756212?s=20
https://www.instagram.com/p/DVIsDbtlcFq/
https://www.linkedin.com/feed/update/urn:li:activity:7439332894084399108
https://www.facebook.com/diamondempowereuproject/posts/pfbid026evWSUvCgTP21DTXxFd2VSNN3BRx13WhWLD8sRpaPvdJB24nCiHD5yDhD2fYVYeNl?__cft__[0]=AZbNBXG00TeecLDOKXxlFmx2muxTAHX_xYx0qMptR_ARH7l_BboHO7sJhMiJF8-nkDYMqEyfkOIRWX_J4UyyI73ga0xo3rbojnPSmec3gOat8xVm4Yvp4DUC57VE9-aoRqHQBG1v4oDqycmoxBPc6ajylxVJER6qyuV-8KQWN7et2U-g48GphF73qEVFIApNtIe4o087WK1WGbCsNO-PXWDx&__tn__=%2CO%2CP-R
https://x.com/Diamond_Empower/status/2029119671258235226?s=20
https://www.instagram.com/p/DVffbdulser/
https://www.linkedin.com/feed/update/urn:li:activity:7437044578777497600
https://www.facebook.com/diamondempowereuproject/posts/pfbid02xgXhf3b5FNRNVzs7QEWrazrkN24aFd1n4sbvQxVxNVnYJatNGyKSDBU4XepnCfevl?__cft__[0]=AZbxZTI74bgzmkE-EULtwmH6LWh5O_5SX4cZYUbp7YSZ6pPeNAG0P--9UAVgUlruQQFLkHG9gXwl_oqvg3Pjm7H9XhGZioOiyb6IeQTljZGYv0GZTyMZBOmkfku_c4mXi7CnEftsBp7R9Zw5DIVeFb6fgNSS5SaRWPSlOULeMp1EcGRsISepqhTqfjCyZMLLvwJqNZL73knva5iiYYtLWRW5&__tn__=%2CO%2CP-R
https://x.com/Diamond_Empower/status/2031278885724369297?s=20
https://www.instagram.com/p/DVsG1NBFu94/
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WP7 LinkedIn The Confidence Gap in Job Searching

WP7 Facebook [1heConfidence Gap in Job Searching

WP7 X The Confidence Gap in Job Searching
WP7 Instagram The Confidence Gap in Job Searchin
WP7 LinkedIn Europe’s Hidden Talent

WP7 LinkedIn Europe’s Hidden Talent

WP7 Facebook Europe’s Hidden Talent

WP7 X Europe’s Hidden Talent
WP7 Instagram Europe’s Hidden Talent
WP7 LinkedIn A Green Turn: Why 2026 Might Be Your Moment
WP7 Facebook |A-Green Turn: Why 2026 Might Be Your Moment
WP7 X A Green Turn: Why 2026 Might Be Your Moment

A Green Turn: Why 2026 Might Be Your Moment

WP7 Instagram

Table 4: Completed Social Media Posts on DIAMOND Social Media Channels

8.3 Social Media Posts & Topics Covered M7 Onward

Moving forward, the consortium will continue with the same social media approach and share posts
about relevant topics and news regarding the DIAMOND project.

These topics will cover more information about the importance of personalized learning, re-skilling
and up-skilling, policies, mental well-being, and managing stress during job search, WPs 5-9 and
partners, the future of work, and other relevant topics related to the DIAMOND project.
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https://www.linkedin.com/feed/update/urn:li:activity:7439943740003291137
https://www.facebook.com/diamondempowereuproject/posts/pfbid02TXR3qrGt11Bo5BVtzS6bXLFw1cxmzUbNbzNGRXic139goYfw54PVY6p3EC1aEmiYl?__cft__[0]=AZaRuSEm4O76aoNg3XuvzA6WqSUqZRAqi0Y55er_A8rnRbFyU_Zd6OI1Hhkt7UgFt71LmK95Di3YvlsFqOr74oPgN4XF0_FZTP24VIaPC78J7n81PjxzR_KxjRDWESPVYo7uRIRghVGsel_ZMXsqK9Q16lKjXV4_wtyBdxReUvQdcMsPujdEk_vXSUfvtXAjUnKQPIapHI3R-oCWkbdVw7tc&__tn__=%2CO%2CP-R
https://x.com/Diamond_Empower/status/2034177994827399343?s=20
https://www.instagram.com/p/DWA-yp4FXpg/
https://www.linkedin.com/feed/update/urn:li:activity:7442118066907484160
https://www.linkedin.com/feed/update/urn:li:activity:7444446787404193792
https://www.facebook.com/diamondempowereuproject/posts/pfbid0PJ2YEyEs98auPG5CsHLfzZkqPY2vtDJPFkTxSwErDUJ9gc1dDVNj3xwCmTnSBshFl?__cft__[0]=AZYqVh-lB5ebfFS9yMvUdFLrlJj07eIgwZ1BKBr6F_CwDi-dgJLR3Tt1EnOLqQW61eSPe-D2KDv9oKELcA5KiCt0jZhycbYIhd-CX76bKscXXxMtDZapcdvm6umxTeOCnuvOKDdot4UP7WdddmiKZshPPu-3SgDxHqTYpX-ptuAdq6k_cdWwuRjFaNyuw5nZ7El_s_Cd0i8S_zrg5NXt_luz&__tn__=%2CO%2CP-R
https://x.com/Diamond_Empower/status/2036591470510219639?s=20
https://www.instagram.com/p/DWQTbUJFYAr/
https://www.linkedin.com/feed/update/urn:li:activity:7444654759091015680
https://www.facebook.com/diamondempowereuproject/posts/pfbid02YaKfBTnjofY2EYLjKD8on2T7k1Ajc8VkjzXG3zkggT9mUUQCmqkNwkc644e9TQGPl?__cft__[0]=AZbwjBl9zuTKGTzypBUmZ38nohgi4EblZMckYmfpsnbPyAsmgquuz8QDZOlpPKpJzgOw-00p3x0V_sN-qmE5cb0RZ710e5aUPZqNWYxhdNQ8_gGqK0zXwx3tZBlgjIjZm6NPbZHI9ulGOeTYYDoxhfesg7nVIWRGk0qDS_mfRZmk7z018dDp6wQ-k84lMmtYdsEy86FWCdJLm2ePO-Kt20I4&__tn__=%2CO%2CP-R
https://x.com/Diamond_Empower/status/2038889040674476085?s=20
https://www.instagram.com/p/DWhNdLKGCF1/?img_index=1
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8.4 Blog Posts M7-18

During Months 7-18, blog posts have played a central role in the DIAMOND dissemination and
communication strategy, serving as a key mechanism for translating project activities, results, and
emerging insights into accessible and engaging content for diverse target audiences.

In line with Reporting Period 1 recommendations, the blog will be further leveraged to ensure the
timely dissemination of project developments, including updates on ongoing activities, preliminary
findings, and the publication of key outputs such as working papers and policy-related insights.
This contributes to a more dynamic and continuously updated communication approach,
strengthening the visibility and impact of the project.

The following table outlines the posts published from M7 to M18.

D7.4

1-4 WP7

Personalized
Learning with MOVEE
WP3: Unlocking
Transformative
Capabilities
Re-skilling &

Personalized

Learning is the
Future

Building a Skilled
Europe:
Coordinator’s Day

5-10 [ WP7

Litelong Learrers & Job Workahap Highlights

What s the Eurcpean Skills
Agenda — ard Wiy it Matters

Ven- pucr i b2 g o
tutresees drepop i w resded o

. Advancing EGROW:

WP4: Strengthening
the Evidence for

Smarter Skills
Policies

What Is the
European Skills
Agenda — and Why
It Matters

WP5: Building the

Future of Learning
with MOVEE

DIAMOND Workshop
Highlights

10 Mental Health
Tips for Lifelong
Learners & Job

Seekers

Equipping Europe for
the Future:

DIAMOND & the
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https://diamond-empower.eu/blog/personalized-learning-with-move%e1%b4%b1/
https://diamond-empower.eu/blog/personalized-learning-with-move%e1%b4%b1/
https://diamond-empower.eu/blog/wp3-unlocking-transformative-capabilities/
https://diamond-empower.eu/blog/wp3-unlocking-transformative-capabilities/
https://diamond-empower.eu/blog/wp3-unlocking-transformative-capabilities/
https://diamond-empower.eu/blog/re-skilling-up-skilling-why-personalized-learning-is-the-future/
https://diamond-empower.eu/blog/re-skilling-up-skilling-why-personalized-learning-is-the-future/
https://diamond-empower.eu/blog/re-skilling-up-skilling-why-personalized-learning-is-the-future/
https://diamond-empower.eu/blog/re-skilling-up-skilling-why-personalized-learning-is-the-future/
https://diamond-empower.eu/blog/re-skilling-up-skilling-why-personalized-learning-is-the-future/
https://diamond-empower.eu/blog/building-a-skilled-europe-coordinators-day/
https://diamond-empower.eu/blog/building-a-skilled-europe-coordinators-day/
https://diamond-empower.eu/blog/building-a-skilled-europe-coordinators-day/
https://diamond-empower.eu/blog/wp4-strengthening-the-evidence-for-smarter-skills-policies/
https://diamond-empower.eu/blog/wp4-strengthening-the-evidence-for-smarter-skills-policies/
https://diamond-empower.eu/blog/wp4-strengthening-the-evidence-for-smarter-skills-policies/
https://diamond-empower.eu/blog/wp4-strengthening-the-evidence-for-smarter-skills-policies/
https://diamond-empower.eu/blog/what-is-the-european-skills-agenda-and-why-it-matters/
https://diamond-empower.eu/blog/what-is-the-european-skills-agenda-and-why-it-matters/
https://diamond-empower.eu/blog/what-is-the-european-skills-agenda-and-why-it-matters/
https://diamond-empower.eu/blog/what-is-the-european-skills-agenda-and-why-it-matters/
https://diamond-empower.eu/blog/wp5-building-the-future-of-learning-with-move%e1%b4%b1/
https://diamond-empower.eu/blog/wp5-building-the-future-of-learning-with-move%e1%b4%b1/
https://diamond-empower.eu/blog/wp5-building-the-future-of-learning-with-move%e1%b4%b1/
https://diamond-empower.eu/blog/advancing-%e1%b4%b1grow-diamond-workshop-highlights/
https://diamond-empower.eu/blog/advancing-%e1%b4%b1grow-diamond-workshop-highlights/
https://diamond-empower.eu/blog/advancing-%e1%b4%b1grow-diamond-workshop-highlights/
https://diamond-empower.eu/blog/10-mental-health-tips-for-lifelong-learners-job-seekers/
https://diamond-empower.eu/blog/10-mental-health-tips-for-lifelong-learners-job-seekers/
https://diamond-empower.eu/blog/10-mental-health-tips-for-lifelong-learners-job-seekers/
https://diamond-empower.eu/blog/10-mental-health-tips-for-lifelong-learners-job-seekers/
https://diamond-empower.eu/blog/equipping-europe-for-the-future-diamond-the-power-of-micro-credentials/
https://diamond-empower.eu/blog/equipping-europe-for-the-future-diamond-the-power-of-micro-credentials/
https://diamond-empower.eu/blog/equipping-europe-for-the-future-diamond-the-power-of-micro-credentials/
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D7.4

Power of
Micro-cr ntials!

11-16

WP7

Bringing Innovation
to Life: Introducing
WP6 — Grassroots
Living Lab & Social
Innovation
Experiments

Who Are We
Empowering? Meet
DIAMOND’s Target
Groups

Advancing the
MOVEE Ecosystem:

DIAMOND Partners

Align in WP5 Meeting
Objective 3:
Cost-Benefit
Analyses/Stochastic
Life-Cycle model
WP7 Dissemination,
Exploitation and
Communication &
Partners

Grassroot Living Lab
Procedure

17-21

WpP7

B

WIPZ - Simphe terms: insights
parwermert

[ - 4 e [ .

Shaping the EGROW
Index: Insights from

the Ground Up

WP2 — Simple terms:
Insights Into
Empowerment
Capabilities

What's the right
balance between
work and life?

How many hours is
“full-time” work? It
varies around the
world.

How much does your

- job define you, and

why does that matter
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https://diamond-empower.eu/blog/equipping-europe-for-the-future-diamond-the-power-of-micro-credentials/
https://diamond-empower.eu/blog/equipping-europe-for-the-future-diamond-the-power-of-micro-credentials/
https://diamond-empower.eu/blog/bringing-innovation-to-life-introducing-wp6-grassroots-living-lab-social-innovation-experiments/
https://diamond-empower.eu/blog/bringing-innovation-to-life-introducing-wp6-grassroots-living-lab-social-innovation-experiments/
https://diamond-empower.eu/blog/bringing-innovation-to-life-introducing-wp6-grassroots-living-lab-social-innovation-experiments/
https://diamond-empower.eu/blog/bringing-innovation-to-life-introducing-wp6-grassroots-living-lab-social-innovation-experiments/
https://diamond-empower.eu/blog/bringing-innovation-to-life-introducing-wp6-grassroots-living-lab-social-innovation-experiments/
https://diamond-empower.eu/blog/bringing-innovation-to-life-introducing-wp6-grassroots-living-lab-social-innovation-experiments/
https://diamond-empower.eu/blog/who-are-we-empowering-meet-diamonds-target-groups/
https://diamond-empower.eu/blog/who-are-we-empowering-meet-diamonds-target-groups/
https://diamond-empower.eu/blog/who-are-we-empowering-meet-diamonds-target-groups/
https://diamond-empower.eu/blog/who-are-we-empowering-meet-diamonds-target-groups/
https://diamond-empower.eu/blog/advancing-the-move%e1%b4%b1-ecosystem-diamond-partners-align-in-wp5-meeting/
https://diamond-empower.eu/blog/advancing-the-move%e1%b4%b1-ecosystem-diamond-partners-align-in-wp5-meeting/
https://diamond-empower.eu/blog/advancing-the-move%e1%b4%b1-ecosystem-diamond-partners-align-in-wp5-meeting/
https://diamond-empower.eu/blog/advancing-the-move%e1%b4%b1-ecosystem-diamond-partners-align-in-wp5-meeting/
https://diamond-empower.eu/blog/objective-3-cost-benefit-analyses-stochastic-life-cycle-model/
https://diamond-empower.eu/blog/objective-3-cost-benefit-analyses-stochastic-life-cycle-model/
https://diamond-empower.eu/blog/objective-3-cost-benefit-analyses-stochastic-life-cycle-model/
https://diamond-empower.eu/blog/objective-3-cost-benefit-analyses-stochastic-life-cycle-model/
https://diamond-empower.eu/blog/wp7-dissemination-exploitation-and-communication-partners/
https://diamond-empower.eu/blog/wp7-dissemination-exploitation-and-communication-partners/
https://diamond-empower.eu/blog/wp7-dissemination-exploitation-and-communication-partners/
https://diamond-empower.eu/blog/wp7-dissemination-exploitation-and-communication-partners/
https://diamond-empower.eu/blog/grassroot-living-lab-procedure/
https://diamond-empower.eu/blog/grassroot-living-lab-procedure/
https://diamond-empower.eu/blog/shaping-the-%e1%b4%b1grow-index-insights-from-the-ground-up/
https://diamond-empower.eu/blog/shaping-the-%e1%b4%b1grow-index-insights-from-the-ground-up/
https://diamond-empower.eu/blog/shaping-the-%e1%b4%b1grow-index-insights-from-the-ground-up/
https://diamond-empower.eu/blog/wp2-simple-terms-insights-into-empowerment-capabilities/
https://diamond-empower.eu/blog/wp2-simple-terms-insights-into-empowerment-capabilities/
https://diamond-empower.eu/blog/wp2-simple-terms-insights-into-empowerment-capabilities/
https://diamond-empower.eu/blog/wp2-simple-terms-insights-into-empowerment-capabilities/
https://diamond-empower.eu/blog/whats-the-right-balance-between-work-and-life/
https://diamond-empower.eu/blog/whats-the-right-balance-between-work-and-life/
https://diamond-empower.eu/blog/whats-the-right-balance-between-work-and-life/
https://diamond-empower.eu/blog/how-many-hours-is-full-time-work-it-varies-around-the-world/
https://diamond-empower.eu/blog/how-many-hours-is-full-time-work-it-varies-around-the-world/
https://diamond-empower.eu/blog/how-many-hours-is-full-time-work-it-varies-around-the-world/
https://diamond-empower.eu/blog/how-many-hours-is-full-time-work-it-varies-around-the-world/
https://diamond-empower.eu/blog/how-much-does-your-job-define-you-and-why-does-that-matter-for-motivation/
https://diamond-empower.eu/blog/how-much-does-your-job-define-you-and-why-does-that-matter-for-motivation/
https://diamond-empower.eu/blog/how-much-does-your-job-define-you-and-why-does-that-matter-for-motivation/
https://diamond-empower.eu/blog/how-much-does-your-job-define-you-and-why-does-that-matter-for-motivation/
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22-27 | WP7 1. Finding Balance in
Work & Life (Poll
2. How Much Does

Your Job Define You?

(Poll)

3. What motivates you

most to keep learning

SRR throughout life?

4. The Green Skills We
Didn’t Know We Had

5. Four Easy Digital
Skills to Boost Your
Career Path

6. What Green Skills
Matter Most?

28-33 | WP7 1. Why We’re Never

' : Too Old to Learn
i?/? ! )

2. Which Green Skills
Matter Most? (POLL)
L= 3. What Makes a
Dream Career?
4. Your Dream Career:
What Matters Most?

5. What Really
Changes When You

“What are the green UQSkl”r)
skilis that matter the .,h '."' ( . 6 What Makes a

Dream Career? —
Poll Results Are In!

34-39 | WP7 1. The Power of

Mentorship in
Lifelong Learning

2. The Hidden Skill We
Rarely Notice:

Transfer Thinking
3. DIAMOND

Consortium Meeting

in Berlin Coming Up!
4. DIAMOND

Consortium Meeting
in Berlin — Recap of
— The Power of Mentorship in

e Day 1!
o o il Re—=——4d | 5. DIAMOND

DAAMOMD Contartium The Hidden Shil We Rarsly The Power of Mertorship in Consortium Meetin

Meeting in Barlin Coming Ut Hoties: Transfer Thinking Lifelong Leaming

P — T p— o — in Berlin —

orming Up! 8 T sek, e (RALCRG) et g = mirgh
e, [y
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https://diamond-empower.eu/blog/finding-balance-in-work-life-poll/
https://diamond-empower.eu/blog/finding-balance-in-work-life-poll/
https://diamond-empower.eu/blog/how-much-does-your-job-define-you-poll/
https://diamond-empower.eu/blog/how-much-does-your-job-define-you-poll/
https://diamond-empower.eu/blog/how-much-does-your-job-define-you-poll/
https://diamond-empower.eu/blog/what-motivates-you-most-to-keep-learning-throughout-life/
https://diamond-empower.eu/blog/what-motivates-you-most-to-keep-learning-throughout-life/
https://diamond-empower.eu/blog/what-motivates-you-most-to-keep-learning-throughout-life/
https://diamond-empower.eu/blog/the-green-skills-we-didnt-know-we-had/
https://diamond-empower.eu/blog/the-green-skills-we-didnt-know-we-had/
https://diamond-empower.eu/blog/four-easy-digital-skills-to-boost-your-career-path/
https://diamond-empower.eu/blog/four-easy-digital-skills-to-boost-your-career-path/
https://diamond-empower.eu/blog/four-easy-digital-skills-to-boost-your-career-path/
https://diamond-empower.eu/blog/what-green-skills-matter-most/
https://diamond-empower.eu/blog/what-green-skills-matter-most/
https://diamond-empower.eu/blog/why-were-never-too-old-to-learn/
https://diamond-empower.eu/blog/why-were-never-too-old-to-learn/
https://diamond-empower.eu/blog/which-green-skills-matter-most-poll/
https://diamond-empower.eu/blog/which-green-skills-matter-most-poll/
https://diamond-empower.eu/blog/what-makes-a-dream-career/
https://diamond-empower.eu/blog/what-makes-a-dream-career/
https://diamond-empower.eu/blog/your-dream-career-what-matters-most/
https://diamond-empower.eu/blog/your-dream-career-what-matters-most/
https://diamond-empower.eu/blog/what-really-changes-when-you-upskill/
https://diamond-empower.eu/blog/what-really-changes-when-you-upskill/
https://diamond-empower.eu/blog/what-really-changes-when-you-upskill/
https://diamond-empower.eu/blog/what-makes-a-dream-career-poll-results-are-in/
https://diamond-empower.eu/blog/what-makes-a-dream-career-poll-results-are-in/
https://diamond-empower.eu/blog/what-makes-a-dream-career-poll-results-are-in/
https://diamond-empower.eu/blog/the-power-of-mentorship-in-lifelong-learning/
https://diamond-empower.eu/blog/the-power-of-mentorship-in-lifelong-learning/
https://diamond-empower.eu/blog/the-power-of-mentorship-in-lifelong-learning/
https://diamond-empower.eu/blog/the-hidden-skill-we-rarely-notice-transfer-thinking/
https://diamond-empower.eu/blog/the-hidden-skill-we-rarely-notice-transfer-thinking/
https://diamond-empower.eu/blog/the-hidden-skill-we-rarely-notice-transfer-thinking/
https://diamond-empower.eu/blog/diamond-consortium-meeting-in-berlin-coming-up/
https://diamond-empower.eu/blog/diamond-consortium-meeting-in-berlin-coming-up/
https://diamond-empower.eu/blog/diamond-consortium-meeting-in-berlin-coming-up/
https://diamond-empower.eu/blog/diamond-consortium-meeting-in-berlin-recap-of-day-1/
https://diamond-empower.eu/blog/diamond-consortium-meeting-in-berlin-recap-of-day-1/
https://diamond-empower.eu/blog/diamond-consortium-meeting-in-berlin-recap-of-day-1/
https://diamond-empower.eu/blog/diamond-consortium-meeting-in-berlin-recap-of-day-1/
https://diamond-empower.eu/blog/diamond-consortium-meeting-in-berlin-impressions-from-last-week/
https://diamond-empower.eu/blog/diamond-consortium-meeting-in-berlin-impressions-from-last-week/
https://diamond-empower.eu/blog/diamond-consortium-meeting-in-berlin-impressions-from-last-week/
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Impressions from
Last Week

. DIAMOND

Consortium Meeting
in Berlin — Highlights
from Day 2

40-45

WP7

| = o

¥ DAAMONE i st pacpls - it cne-
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